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ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

 

ÅĲƓŸƖƣŔŰŊШÂĲƖŔŸĬШċŰĬШŉƖċůĲƽŸƖť 

ÑőŔƚШƖĲƓŸƖƣШŔŰĦũƨĬĲƚШÉf?ÂE9ШƚƨƚƣċŔŰċĤŔũŔƣǃШċĦƣŔƻŔƣŔĲƚШƚƣċƖƣŔŰŊШŉƖŸůШsċŰƨċƖǃШΞΜΞΟШƣŸШ?ĲĦĲůĤĲƖШΞΜΞΟШ

ċŰĬШƓƨĤũŔƚőĲĬШŸŰШŸƨƖШƽĲĤƚŔƣĲЮШ 

ÑőŔƚШƖĲƓŸƖƣШĦŸůƓũĲůĲŰƣƚШŸƨƖШљ9ŸůůƨŰŔĦċƣŔŸŰШŸŰШÂƖŸŊƖĲƚƚШƕƨĲƚƣŔŸŰŰċŔƖĲШΞΜΞΠњШƓƨĤũŔƚőĲĬШŸŰШ

ƣőĲШÖ Ш]ũŸĤċũШ9ŸůƓċĦƣШƽĲĤƚŔƣĲШŔŰШsƨũǃШΞΜΞΠШыsee archived reportsьЮШìĲШċƓƓƖĲĦŔċƣĲШǃŸƨƖШĦŸůůĲŰƣƚЯШ

ŔŉШċŰǃЯШċŰĬШƓũĲċƚĲШĲůċŔũШƨƚШċƣШŔŰŉŸѻÉf?ÂE9ЮĦŸůЮШШ 

 

ÅĲƓŸƖƣŔŰŊШ ƓƓƖŸċĦő 

ÑőĲШƓƖĲƓċƖċƣŔŸŰШŸŉШƣőŔƚШƖĲƓŸƖƣШċŰĬШŸƣőĲƖШƚƨƚƣċŔŰċĤŔũŔƣǃШƖĲƓŸƖƣƚШƚŔŰĦĲШΞΜΝΠШƖĲũŔĲƚШŸŰШŸƨƖШũĲƻĲũШŸŉШ

ĦŸůůŔƣůĲŰƣШƣŸШƣőĲШƣĲŰШƓƖŔŰĦŔƓũĲƚШƣőƖŸƨŊőШƣőĲШŉŸƨƖШƓŔũũċƖƚШŸŉШÖ Ш]ũŸĤċũШ9ŸůƓċĦƣЮШ ũũШĬŔƚĦũŸƚƨƖĲƚШ

ůĲŰƣŔŸŰĲĬШŔŰШƣőŔƚШƖĲƓŸƖƣШŔũũƨƚƣƖċƣĲШƣőĲШċũŔŊŰůĲŰƣШƽŔƣőШÖ Ш]ũŸĤċũШ9ŸůƓċĦƣШċŰĬШÉƨƚƣċŔŰċĤũĲШ

?ĲƻĲũŸƓůĲŰƣШ]ŸċũƚШыÉ?]ƚьШċƚШƚĲĲŰШŔŰШċƓƓĲŰĬŔǂШШċŰĬШċƓƓĲŰĬŔǂШ7Ю 

~ŸƖĲŸƻĲƖЯШƽĲШƚƣċƖƣĲĬШũċƚƣШǃĲċƖШƣŸШůŸŰŔƣŸƖШƣőĲШĲǂƣĲŰƣШƣŸШƽőŔĦőШƣőĲШƖĲƓŸƖƣŔŰŊШƣŸƓŔĦƚШċƖĲШċũŔŊŰĲĬШŔŰШ

ċĦĦŸƖĬċŰĦĲШƽŔƣőШ]ÅfШĦŸŰƣĲŰƣШŔŰĬĲǂШыċƚШƚĲĲŰШŔŰШċƓƓĲŰĬŔǂШ9ьЯШċŰĬШŔŰШƣőĲШŉŸũũŸƽŔŰŊШǃĲċƖƚШƽĲШƚőċũũШƽŸƖťШ

ƣŸШĤĲШŉƨũũǃШċũŔŊŰĲĬШƽŔƣőШċũũШĬĲƣċŔũĲĬШ]ÅfШĬŔƚĦũŸƚƨƖĲƚЮ 
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ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

Eng. Mohamed Ibrahim 
Chairman & CEO 

A new year of achievements, progress, and valuable contribution to the strategy of petroleum 

sector by supporting the growth of the national economy, while facing many domestic and 

global challenges to the petrochemical industry as a whole , let alone  the threats of prices 

fluctuation and supply & demand instability that follow global conflicts and economic 

headwinds .  
 

Our marketing and pricing policies enabled us to achieve the targets of our production, 

Marketing & Sales plans .ШSIDPEC imported non -locally produced polyethylene and 

polypropylene for re-selling purpose resulting  in an increase in the company's gross profit. 

This supports the continuation of the production process for many local plastics factories and 

helped us to sustain their employment and production capacity.  

 

 

SIDPEC realized that it was time that our efforts towards process safety culture must be 

organized under robust Process Safety Management (PSM) System. We are suppor ting  

internal communication to have a greater impact on enhancing  our  culture to achieve 

continuous  improvement and business excellence  by taking the  appropriate actions required 

to implemen t risk management and knowledge management system s. In continuation with 

UNIDO, Peer-to-Peer networking project to foster energy efficiency in the petrochemical and 

plastic industries was completed . We emphasized our social responsibility by signing a 

cooperation protocol with  the Ministry of /i¯g^®s~| ®~ ik´kz~§ ^|i ~§kª^®k êSIDPEC School 

for Applied Technology ë and particip ating  s| ê¿¾¾ {szzs~| 6k^z®rë Campaign.  
 

We are continuing to implement o ur decarbonization strategy to reduce  energy 

consumptions  and GHGs emissions. In addition, we u tilize our Digital Twin Utility Model to 

develop  a scalable pilot Digital Energy Management System (DEMS).  

 

 

Looking ahead  

We contribute d to one of the new green projects that supports environmental sustainability , 

ê/gyptian Bio -ethanol company  (EBIOL), in which we shall establish a êCombined Heat and 

Powerë §z^|®. SIDPEC signed some cooperation protocols and agreements regarding some 

sustainability topics such as construction of a methane gas production , energy efficiency  

projects , and implement ation of Process Safety Management System. 

At the end, I would like to express my sincere thanks and appreciation to all stakeholders, 

especially our employees who have worked in the framework of teamwork, considering  the 

achievement of excellence and adherence to the highest ethical behaviors.  

I am pleased to w elcom e you to the 202 4 

SIDPEC  Annual Sustainability  Report  

that cover s the  ñUN Global Compact ò 

principles and  meet our high  commitment  

regarding human rights, labor  rights , 

environment, and anti -corruption.  

 

https://www.unglobalcompact.org/
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Process Safety Management  

We started to implement PSM plan based on a systematic 
approach that involves baseline assessment, hazard 
identification, risk assessment, procedures  regarding 
training, emergency response, incident investigation, 
management of change, auditing,  and monitoring . 

 

Safety Week  2023  

SIDEPC organized a Safety Week that included awareness 

sessions, displayed  safety videos, and conducted site tours . 

SIDPEC honored its employees who demonstrated 

excellence in adhering to HSE rules, as well as those who 

submitted valuable Nearmiss reports.  

Business Partnerships in sustainability topics  

SIDPEC signed a partnership framework agreement with Korra to establish a joint venture company to cooperate and partner 

in the fields of energy efficiency and sustainability in the Egyptian market and the region . We also signed a Memorandum of 

Understanding (MoU) with Hitachi Zosen Inova to establish a basic framework for an agreement between the two companies, 

whereby Hitachi will provide engineering design services for the construction of a methane gas production unit on our  available 

land to be integrated into  our  production processes using the available CO 2 and H2 gases. We signed a cooperation protocol 

with  Petrosafe to implement a Process Safety Management system to provide a work environment free of accidents and injuries.  

Digital Energy Management System 

(D-EMS) 

SIDEPC started its roadmap towards 

digital transformation by upgrad ing 

our  Digital Twin Utility Model to be 

ê~|zs|kë and develop a scalable pilot 

D-EMS. 

SIDPEC School  

A cooperation protocol was signed 

between SIDPEC and Ministry of 

Education to operate and develop 

êSIDPEC School for Applied 

Pkgr|~z~q·ë. 

Peer to Peer Network  

We completed all  services related to 

the energy efficiency  and solar thermal 

applications in the petrochemical 

sector and our local customers of 

plastic sectors through the 

cooperation with UNIDO. 
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Production Activities  

Ethylene production:  actual production is about 259 k tons achieved representing 98% of 

our  planned production plan . 

Polyethylene production:  actual production is about 210 k tons achieved  representing 

105% of our  planned production plan . 

LPG production:  actual production is about 38 k tons achieved  representing  127% of our  

planned production plan. 

Naphtha  production:  actual production is about 6.6 k tons achieved  representing 130% of 

our  planned production pl an. 

Marketing Activities  

Ethylene: provide Egyptian Petrochemicals Company with about 39 K Ton achieved  

representing  78 % of the target.  

Polyethylene:  sold  212 k tons achieved  representing  106% of our  target, 89 K Ton exported 

abroad 123 K Ton and for the local . 

By-products:  sold 39 K Ton of LPG and 6.6 K Ton  of Naphtha, in addition to 3.7 K Ton of 

ethane and 5.2 K Ton of butene.  

Non-imported polymers:  sold  55 K Ton for re-selling purpose,  representing  110% of our  

target.  

SIDPEC is continuously scanning the local market for potential 

challenges & risks , considering the stability of production and sales in 

local market and foreign markets to develop our marketing strategies 

based on supply and demand levelsõ analysis to adopt a fair price policy 

that achieves market balance under the global economic circ umstances 

and price fluctuation of raw material s and petrochemical products.  
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Key Highlights  

 
 
     

   Key Performance Indicators  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

% of Target % of Target % of Target

106% 103% 111%

K Ton K Ton K Ton

% of Target % of Net Profit % of Target

78% 22% 130%

K Ton K Ton K Ton

% of Target

132%

K Ton

Net Profit after Tax

2,459
M EGP

Revenues

13,192
M EGP

Cost of Goods Sold (COGS)

9,430
M EGP

6.6

Sales for Polyethylene Local Markets Sales for Polyethylene Foreign Markets

Sales for Ethane

K Ton

Sales for Butene-1

K Ton

5.2

123 89

3.7

Sales for multiple Petrochemicals

55

Sales for Ethylene

Sales for Polyethylene

Sales for LPG

Sales for Naphtha

39

212

39
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§ƨƖШÉƣƖċƣĲŊǃ 

 

Some substantial modifications have been made 

to the strategic plan to align with new challenges 

and variables resulting from rapid and 

successive fluctuations in the business field . 

These changes impact the cost and availability 

of raw materials, as well as product demand and 

selling prices. The revised plan now reflects the 

integrated vision of SIDPEC for the coming years, 

aiming not only for financial stability but also 

for new horizons and achievements that 

enhance its capabilities and those of its 

employees.  

The strategic plan emphasizes the core strategic 

objectives of the company and its success 

factors, along with risk reduction measures and 

seizing opportunities. It includes key 

performance indicators (KPIs) to measure 

SIDPECõs success in enacting  its vision and 

strategy. These KPIs go beyond financial metrics, 

incorporating other perspectives related to 

customers, operations, learning, growth, and 

knowledge as drivers of long -term value for the 

stakeholders.  

 Strategic Objectives  

 
 
 
  

 Organizational Principles  

Mission: produce and market high quality petrochemical 

products within an integrated business system established on 

the highest standards of ethics & integrity, efficient staff, and 

best updated technologies to achieve sustainable and 

profitable growth.  

Vision: «¯«®^s| zk^ikª«rs§ s| ®rk Jk®ª~grk{sg^z«í 7|i¯«®ª· s| 

both the international and local markets.  

Core Values: Integrity, Safety, Business Excellence, 

Employees Development, Sustainability, and Teamwork.  

 

Context of the Organization  

 

 

 

 

 

Examples of variables subjected to assessment : 

Natural resources, climatic conditions , human-made 

variables, government al agencies, local communities, 

suppliers, competitors, customers, employees , 

administrative structure , organizational beliefs ,Шassets, skills, 

competencies, and knowledge .  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

01 
Value added by 

increasing production 

capacity and adding new 

investments.  

MAXIMIZE 

02 
Asset Integrity and focus 

on Interested Parties.  

MAINTAIN 

External Issues

иNatural Variables
иSocietal Variables
иTaskVariables

Internal Issues

иStructural Variables
иCultrural Variables
иResourcesVariables
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Stakeholders Engagement  

SIDPEC follows a process to engag e with the stakeholder s by 

identification, analysis, and find ing  a relationship with them, to 

share information, gain insights, and increase support  leading 

to better decisions and outcomes that benefit us and our  

stakeholders.  

The identification and classification matrix of stakeholders is 

based on their influence  and dependability  levels (ranging  

from 1 to 4)  and the priority categories are classified into three; 

extremely high , high , and medium . Our  value chain analysis 

and their requirements are maintained in ~¯ª êNtrategic Planë. 

Influence  Dependability  

Major  4 Major  4 

Medium  3 Medium  3 

Slight  2 Slight  2 

Negligible  1 Negligible  1 

 

Score 

Extremely High  (8), (9), (12), (16) 

High  (4), (6) 

Medium  (1), (2), (3) 

 

 Stakeholders Prioritization  

Stakeholder  
EXTREMELY 

HIGH 
HIGH MEDIUM  

GASCO Ҟ   

EPC Ҟ   

Customer s Ҟ   

Stockholders  Ҟ   

Service Providers  Ҟ   

ECHEM & 

Subsidiaries  
Ҟ   

ETHYDCO Ҟ   

Employees  Ҟ   

Competitor s  Ҟ  

Vendors and Agents   Ҟ  

Licensor s  Ҟ  

Society   Ҟ  

Energy Service s  Ҟ  

Government   Ҟ  

Neighbors    Ҟ 

knowledge Providers    Ҟ 

International 

Org anizations  
  Ҟ 

 
 
  

 Engagement Channels  

There are different levels of stakeholder engagement with 

different tools to engage that we use such as partnership s, 

participation s, consultation s, and communications.  

 

Sources of external Engagement:  

Financial statements, web site, customer feedback,  site 

visits, audits, periodical meetings, sustainability report s, 

periodical reports, evaluation assessment, events, and 

conferences, SIDPEC §~zsg·Òk®gÎ  

 

Sources of internal Engagement:  

Training and awareness sessions, intranet, periodical 

meetings, Ideas bank, survey s, sustainability awareness & 

HSE messages, code of conduct, knowledge days í Events, 

energy committees, HSE and knowledge competitions , 

Change Catalyst committee, ^|i 6N/ g~{{s®®kk«Òk®gÎ 
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ESG Materiality Topics  

 

Business Topics  

¶ Profitability  and business continuity .  

¶ Efficiency and effectiveness of process es. 

¶ Continual improvement initiatives.  

¶ Responsible consumption and production.  

¶ Ethics and anticorruption compliance.  

¶ Accountability and transparency.  

¶ Customer value and competitiveness.  

¶ Digital Security and privacy.  

¶ Risk management Integration.  

¶ Strong management systems.  

¶ Digital transformation.  

  

 

 

 

 

 

 

Environmental Topics  

¶ Energy use and consumption.  

¶ Energy efficiency initiatives.  

¶ GHG emissions reduction  (Scope 1 & 2). 

¶ Climate change adaptation . 

¶ Renewable energy.  

¶ Effluents and air pollutants control . 

¶ Solid Waste handling and management.  

¶ Water consumption  and discharge.  

¶ Water treatment, reuse, and recycle.  

¶ Environmentally friendly products.  

¶ Ecosystem Restoration. 

  

 

 

 

 

 

 

 

 

 

 

 

Social Topics 

¶ Individual productivity. 

¶ Learning and development. 

¶ New knowledge acquisition. 

¶ Engagement and communication. 

¶ Incident and injury rate tracking and reduction. 

¶ Health care. 

¶ Safety training and awareness. 

¶ Process safety. 

¶ Diversity, equity, and inclusion. 

¶ Responsible Labor practices. 

¶ Partnerships for SDGs achievement. 
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Structure and Composition  

According to the last updated highest -level governance, our 

board can be summarized briefly as follows:  

Total numbers of board members are (13).  

One executive member  who is Chairman & CEO. 

Shareholders are (11). 

 

Policies, Responsibilities, and practices  

We have a publicly stated commitment 

regarding sustainability topics depending on 

different maturely applied management 

systems , enriched by a knowledge management 

culture, and supported by applying the 

principles of good governance for the purpose 

of business grow th  and continuity . We also 

commit to be a good corporate citizen 

maintaining high ethical standards, encouraging 

teamwork, employee engagement and 

consultation.  

 

  

SIDPEC appointed formal structure s responsible for the 

sustainability topics  such as Quality/ Energy/Excellence , HSE, 

HR, Marketing, Internal Audit, and Social Responsibility  in 

addition to cross functional committees like Marketing, 

Energy, customer feedback , safety committees, audit 

g~{{s®®kk«ÒÎ k®gÎÏ who evaluate the levels of governance 

applied in our business organization , address the risks and 

opportunities , and evaluate the effectiveness of actions 

taken. 

 

  

Anti -corruption is represented by internal audit department, 

external audit, and accountability state authority (ASA).  

SIDPEC does not have a separate program specifically for 

anti-corruption.  Instead, it relies on internal audit programs 

to maintain control points across various aspects of the 

company.  

These internal audits help ensure compliance with systems, 

policies, and regulations, which in turn reduce the risk of 

corruption or bribery.  Internal audits are carried out on our 

financial and administrative activities to monitor and control 

the performance , and the reports are submitted to the board 

of directors and stakeholders.  

SIDPEC also has a code of employee conduct and 

governance practices aimed at preventing conflicts of 

interest through policies, mechanisms based on 

transparency, accountability, and laws. 

Our annual training plan considers a specific training 

program titled ê5~´kª|^|gk ^|i "|®s-g~ªª¯§®s~|ë organized 

by the National Academy for Anti -corruption submitted to 

our employees of different levels  (65 trainees).   

 

  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 

ÂƖŸůŸƣŔŰŊШċШĦƨũƣƨƖĲШŸŉШƖŔƚťрĤċƚĲĬШƣőŔŰťŔŰŊШĤǃШ
ŉŸũũŸƽŔŰŊШƣőĲШŊƨŔĬĲũŔŰĲƚШŸŉШfÉ§ШΟΝΜΜΜШƚƣċŰĬċƖĬШ
ċŰĬШĬĲƻĲũŸƓŔŰŊШůĲĦőċŰŔƚůƚШŉŸƖШŔĬĲŰƣŔŉǃŔŰŊШċŰĬШ
ĲƻċũƨċƣŔŰŊШƖŔƚťƚШŔŰШƣőĲШĦŸůƓċŰǃЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

ÂƖĲƓċƖŔŰŊШ ċŰШ ŔũũƨƚƣƖċƣĲĬШ ƚĦŔĲŰƣŔǯĦШ ůċƣĲƖŔċũШ ŔŰШ
ƚĲƻĲƖċũШƓċƖƣƚШŉŸƖШƖŔƚťШůċŰċŊĲůĲŰƣЮ 

?ŔƚƚĲůŔŰċƣŔŰŊШŰĲƽШťŰŸƽũĲĬŊĲШƖĲũċƣĲĬШƣŸШƣőĲШ
ƚĦŔĲŰƣŔǯĦШůċƣĲƖŔċũШŔũũƨƚƣƖċƣĲĬШŸŰШƣőĲШĦŸůƓċŰǃќƚШ
ŔŰƣĲƖŰċũШŰĲƣƽŸƖťЮ 

ÂƖĲƓċƖŔŰŊШċŰШŔŰŔƣŔċũШƓƖŸƓŸƚċũШŉŸƖШƣőĲШƓƖŸĦĲƚƚШŸŉШ
ŔĬĲŰƣŔŉǃŔŰŊЯШċŰċũǃǍŔŰŊЯШċŰĬШĲƻċũƨċƣŔŰŊШƖŔƚťƚШċŰĬШ
ƖĲũċƣĲĬШůŸĬĲũƚЮ 
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General Assembly 2024  

 

General Assembly held on March 10 th , 2024, 

present ing  a boardõs brief report regarding 

activities and governance topics of fiscal year 

ending 2023  focused on  the following :  

The most important achievements during 

2023 for the production, marketing, and 

sales activities.  

Social contribution and roles for 

sustainability.  

Business results; revenues and profit.  

External Auditors reports on the financial 

statements . 

 SIDPECí« +r^sª{^| ^|i +/BÏ /|qÎ ?~r^{ki 7fª^rs{ 

demonstrated that :  

Tangible achievements and unprecedented results were 

achieved through our vision and strategic planning, and the 

challenges we faced were transformed into opportunities, 

through which we achieved record numbers indicating a 

doubling of annual profits during the last three years with a 

continuous rise in the share price on the Eg yptian Exchange 

with a steady upward curve, evidence of the well -established 

development of business processes.  

B¯ª ´s«s~| µ^« ^zµ^·« ^s{ki ^® k¶§^|is|q µs®r «®k^i· 

¯|g~|´k|®s~|^z «®k§« ^|i s||~´^®s´k sik^« p~ª |kµ §ª~xkg®« 

gªk^®s|q ´^ªs~¯« s|´k«®{k|® ~§§~ª®¯|s®sk« ^|i gªk^®s|q |kµ 

f¯«s|k«« {~ikz« ®~ ^grsk´k ®rk g~|®s|¯s®· ^|i ªk«szsk|gk ~p 

f¯«s|k«« s| N7-J/+Î 

 Wk µkªk ^fzk ®~ µ~ªy ƒk¶sfz· µs®r gr^zzk|qs|q z~g^z ^|i 

qz~f^z ´^ªs^fzk«Ñ ̂| k¶^{§zk ~p ®rs« ®~ ^ii g~{{kªgs^z 

^g®s´s®· ®~ s|®kqª^®k µs®r ®rk s|i¯«®ªs^z ^g®s´s®· ~p N7-J/+ ̂ |i 

µk r^´k ^zªk^i· «¯ggkkiki s| {^¶s{sºs|q ®rk |k® §ª~Ƒ® 

®rª~¯qr ®rk ^g®s´s®· ~p §k®ª~grk{sg^z §ª~i¯g®«Ï µrsgr µ^« 

s|ƒ¯k|®s^z s| «¯§§~ª®s|q ®rk §z^«®sg s|i¯«®ª· s| /q·§® ^|i 

g~|®ªsf¯®ki ®~ s|gªk^«s|q ®rk |k® §ª~Ƒ® f· ÃÁÂ ? /5J 

ªk§ªk«k|®s|q ^§§ª~¶s{^®kz· ÀÀĆ ~p |k® §ª~Ƒ® i¯ªs|q ®rk ·k^ªÎ 

 SIDPEC contributed with 7.5% to the capital of the Egyptian 

Bioethanol Company and sought to find new investment 

opportunities through the formation of strategic partnerships 

with local and foreign investors to open new horizons for 

growth and expansion to achie ve prosperity and enhance the 

role played by SIDPEC as one of the major Egyptian industrial 

edifices in supporting the national economy.  
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Code of Conduct and Ethics  

 

SIDPEC commits to encouraging a safe, 

supportive, and productive work environment 

through cooperative and sustainable 

principles of conduct and ethical behavior. We 

aspire to enrich  human rights and social value 

by incorporating Social Responsibility into 

our activities. Our approach is built upon a 

holistic view, transparency, and an open 

dialogue with consideration to our 

stakeholdersõ interests. We are accountable 

for our impact o n society, the economy, and 

the environment with respect to the rules of 

law and international norms of behavior.  
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B¯ª ikgs«s~|« ^ªk ®^yk| s| §¯ª«¯s® ~p ~¯ª 

~fxkg®s´k« ^|i ^ªk f¯sz® ¯§~| p^g®¯^z î ®^Î Wk 

q^s| gªkisfszs®· f· ^irkªs|q ®~ ~¯ª 

g~{{s®{k|®«Ï is«§z^·s|q r~|k«®· ^|i 

s|®kqªs®·Ï ^|i ªk^grs|q g~{§^|· q~^z« «~zkz· 

®rª~¯qr r~|~ª^fzk g~|i¯g®Î ?^|^qk{k|® s« 

ªk«§~|«sfzk p~ª ®rk s{§~ª®^|gk ~p ®rs« g~ik 

µrsgr s« ik{~|«®ª^®ki ®rª~¯qr ®rksª ^g®s~|«Î 

]ŸƻĲƖŰċŰĦĲ 

 

 

 

Wk fkzsk´k ®r^® ^zz k{§z~·kk« ik«kª´k ®~ µ~ªy 

s| ^| k|´sª~|{k|® µrkªk ®rk· ^ªk ®ªk^®ki µs®r 

isq|s®· ^|i ªk«§kg®Î Wk ^ªk g~{{s®®ki ®~ 

gªk^®s|q «¯gr ^| k|´sª~|{k|® fkg^¯«k s® 

fªs|q« ~¯® ®rk p¯zz §~®k|®s^z s| k^gr ~|kÏ µrsgr 

s| ®¯ª| g~|®ªsf¯®k« isªkg®z· ®~ ~¯ª f¯«s|k«« 

«¯ggk««Î Wk ^ªk ^| k©¯^z k{§z~·{k|® k|®s®· 

^|i ^ªk g~{{s®®ki ®~ §ª~´sis|q ^ µ~ªy§z^gk 

®r^® s« pªkk ~p is«gªs{s|^®s~| ~p ^zz ®·§k« ~p 

^f¯«s´k|k««Ï ~ppk|«s´k|k««Ï ~ª r^ª^««s|q 

fkr^´s~ªÎ "|· k{§z~·kk µr~ pkkz« r^ª^««ki ~ª 

is«gªs{s|^®ki ^q^s|«® «r~¯zi ªk§~ª® ®rk 

s|gsik|® ®~ rs« ~ª rkª «¯§kª´s«~ª ~ª ik§^ª®{k|® 

{^|^qkªÎ 7p ®rk k{§z~·kk s« |~® «^®s«Ƒki ®r^® 

®rk {^®®kª r^« fkk| ^§§ª~§ªs^®kz· ^iiªk««kiÏ 

®rk k{§z~·kk «r~¯zi pkkz pªkk ®~ ^iiªk«« ®rs« 

s««¯k ®~ ®rk g~{§^|·í« gr^sª{^|Î Wk ~§§~«k 

grszi z^f~ª s| ~¯ª §ªk{s«k« ^|i ^{~|q ~¯ª 

«®^ykr~zikª«Î 

cƨůċŰШÅŔŊőƣƚ 

 

 

 

Wk k|ik^´~ª ®~ s|´k«® s| ~¯ª k{§z~·kk« f· 

§ª~´sis|q ®rk{ µs®r ®rk fk«® §~««sfzk «yszz« 

^|i ^fszs®sk« ®~ ik´kz~§ ®rksª s|is´si¯^z 

§~®k|®s^z ®~ ®rk {^¶s{¯{Ï ^|i ®rkªkf· 

g~|®ªsf¯®k ®~ ®rk «¯«®^s|^fzk «¯ggk«« ^|i 

g~{§k®s®s´k|k«« ~p ~¯ª k|®kª§ªs«kÎ Wk §ª~´sik 

«§kgsƑg ®ª^s|s|q ®~ ®rk k{§z~·kk« ªkq^ªis|q 

®kgr|sg^z ^«§kg®« g~||kg®ki µs®r ~¯ª 

§ª~gk««k« ^|i ®rk Ƒkzi ~p rk^z®r ĉ «^pk®· ^® ®rk 

µ~ªy§z^gk ^« µkzz ^« ~®rkª ªkzk´^|® ^«§kg®« 

g~||kg®ki µs®r ®rk k|®kª§ªs«k ^g®s´s®sk«Î Wk 

«®ªs´k ®~ gªk^®k µ~ªys|q g~|is®s~|« ®r^® qs´k 

~¯ª k{§z~·kk« ®rk g~|´k|sk|® k|´sª~|{k|® ®~ 

µ~ªy g~|«sikªs|q ®rk r¯{^| ^«§kg®« ^|i 

§^ª®sg¯z^ªz· µs®r~¯® ^|· ªs«y p~ª ®rksª rk^z®r ^|i 

s|i¯«®ªs^z r·qsk|kÎ Wk r^´k gzk^ª ªkgª¯s®{k|® 

^|i §ª~{~®s~| gªs®kªs^ p~ª ^zz k{§z~·kk«Î B¯ª 

qªsk´^|gk §ª~gki¯ªk« ^ªk sik|®sƑkiÏ ^|i µk 

ªkg~q|sºk ®rk ªsqr® p~ª k{§z~·kk«í 

ªk§ªk«k|®^®s~| ®~ §^ª®sgs§^®k s| ^ ®ª^|«§^ªk|® 

«~gs^z is^z~q¯kÎ 

xċĤŸƖƚШÂƖċĦƣŔĦĲ 
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Wk ^ªk ykk| ®~ §ª~´sik §ª~i¯g®« µrsgr 

^grsk´k ~¯ª g¯«®~{kª«í «^®s«p^g®s~|Î Wk 

§ª~´sik ~¯ª g¯«®~{kª« µs®r p^sª ^|i 

®ª^|«§^ªk|® s|p~ª{^®s~| ^f~¯® ~¯ª 

§ª~i¯g®«Î Wk ªk´skµ ~¯ª g¯«®~{kª«í 

g~{§z^s|®« ^|i s{§ª~´k §ª^g®sgk« s| 

ªk«§~|«k ®~ ®rk{Î Wk ~ppkª ^| ^ik©¯^®k 

^|i kpƑgsk|® «¯§§~ª® ^|i ^i´sgk «·«®k{ 

p~ª ~¯ª g¯«®~{kª«Î Wk ^zµ^·« ®^yk 

^ik©¯^®k {k^«¯ªk« ®~ §ª~®kg® ~¯ª 

g¯«®~{kª«í rk^z®rÏ «^pk®·Ï ^|i f¯«s|k««Î 

9ŸŰƚƨůĲƖШfƚƚƨĲƚ 

 

 

 

Wk ^ªk g~{{s®®ki ®~ g~|«kª´k ®rk |^®¯ª^z 

k|´sª~|{k|®Ï k|i~ª«s|q ®rk §ªs|gs§zk« ~p 

«¯«®^s|^fzk ¯«k ^|i {s|s{¯{ s{§^g® ~| 

®rk k|´sª~|{k|® s| p¯zz g~{§zs^|gk µs®r 

®rk ^§§zsg^fzk z^µ« ^|i ªkq¯z^®s~|«Î B¯ª 

«®^ykr~zikª« «r~¯zi fk «k|«s®s´k ®~ ®rk 

s{§^g® ~p ®rksª ~§kª^®s~| ~| ®rk z~g^z 

g~{{¯|s®· ^|i g¯z®¯ª^z «k®®s|q µs®rs| 

µrsgr ®rk· µ~ªy ^|i {s|s{sºk ^|· 

^i´kª«k kppkg®«Î Wk k|g~¯ª^qk ~¯ª 

«®^ykr~zikª« ®~ ik´kz~§ ®rksª ~µ|Ï ^|i 

~®rkª«í ¯|ikª«®^|is|q ~p k|´sª~|{k|® 

§ª~®kg®s~| ^|i ®rk fkr^´s~ª« ®r^® g^| 

^i´kª«kz· ^ppkg® s®Î Ws®rs| ~¯ª ikgs«s~|« 

^|i ^g®s´s®sk«Ï µk ^i~§® «§kgs^z §ª^g®sgk« 

®r^® ®^yk s|®~ g~|«sikª^®s~| ®rk isªkg® ^|i 

s|isªkg® kg~|~{sgÏ «~gs^zÏ rk^z®r ^|i 

k|´sª~|{k|®^z s{§zsg^®s~|«Î Wk k|´s«s~| 

~¯ª«kz´k« s| ®rk p¯®¯ªk ^« ^ ºkª~ãzs©¯si 

is«gr^ªqkÏ ºkª~ §~zz¯®^|®« k{s««s~| ^|i 

ºkª~ µ^«®ki k|kªq· g~{§^|·Î 

ÑőĲШEŰƻŔƖŸŰůĲŰƣ 

 

 

 

Wk g~|«sikª ~¯ª«kz´k« ^| s|®kqª^z §^ª®|kª 

~p ®rk g~{{¯|s®· s| ^§§ª~^grs|q 

ki¯g^®s~|^z ik´kz~§{k|® §ª~xkg®«Î Wk 

§ª~´sik g~|®s|¯~¯« g~|®ªsf¯®s~|« ®~ ®rk 

«¯ªª~¯|is|q g~{{¯|s®sk« ®~ §ª~{~®k 

rsqrkª zk´kz« ~p µkzzãfks|q s| ®rk«k 

g~{{¯|s®sk«Î Wk §ª~´sik k{§z~·{k|® 

~§§~ª®¯|s®sk« p~ª ~¯ª «¯ªª~¯|is|q 

g~{{¯|s®· ks®rkª isªkg®z· ®rª~¯qr ¯« ~ª 

s|isªkg®z· ®rª~¯qr ~¯ª «¯fg~|®ª^g®~ª«Î Wk 

|k´kª gk^«k ®~ s|´k«® ®ªk{k|i~¯«z· s| ~¯ª 

g~{{¯|s®· rk^z®r g^ªk §ª~xkg®«Î Wk 

«¯§§~ª® ªk«k^ªgr ^|i ik´kz~§{k|® 

§ª~xkg®« s| g~~§kª^®s~| µs®r 

q~´kª|{k|®^z s|«®s®¯®s~|« ^|i 

¯|s´kª«s®sk«Î 

9ŸůůƨŰŔƣǃШfŰƻŸũƻĲůĲŰƣШċŰĬШ
?ĲƻĲũŸƓůĲŰƣ 

 

 

 

Wk §ª~rsfs® g~ªª¯§® ~ª |~|ãk®rsg^z 

§ª^g®sgk«Î Wk s|´k«®sq^®k ^zz ªk§~ª®ki 

s|«®^|gk« ~p ©¯k«®s~|^fzk ~ª ¯|k®rsg^z 

fkr^´s~ª ^|i ®^yk ^§§ª~§ªs^®k ^g®s~|« 

®r^® §ªk´k|® «¯gr ¯|k®rsg^z fkr^´s~ª s| 

®rk p¯®¯ªkÎ B¯ª g~{{s®{k|® ®~ s|®kqªs®· 

fkqs|« µs®r g~{§z·s|q µs®r z^µ«Ï ª¯zk«Ï 

^|i ªkq¯z^®s~|«Î Wk ^ªk ikisg^®ki ®~ 

k®rsg^zÏ p^sªÏ ^|i ´sq~ª~¯« g~{§k®s®s~|Î Wk 

«kzz ~¯ª §ª~i¯g®« f^«ki ~| ®rksª «¯§kªs~ª 

©¯^zs®·Ï p¯|g®s~|^zs®·Ï ^|i g~{§k®s®s´k 

§ªsgs|qÎ Wk ªk«§kg® ®rk §ª~§kª®· ªsqr® ~p 

~®rkª«Î Wk i~ |~® ^g©¯sªk ~ª «kky ®~ 

^g©¯sªk s{§ª~§kª {k^|« ~p ^ g~{§k®s®~ªí« 

§ª~§ªsk®^ª· ~ª g~|Ƒik|®s^z s|p~ª{^®s~|Î 

[ċŔƖШ§ƓĲƖċƣŔŰŊШÂƖċĦƣŔĦĲƚ 
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WORKFORCE 
         ШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШ  

§ĦĦƨƓċƣŔŸŰċũШ 

cĲċũƣőШċŰĬШÉċŉĲƣǃ 

cƨůċŰШ 

ÅŔŊőƣƚ 

xċĤŸƖ 

ШÂƖċĦƣŔĦĲƚ 
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ìŸƖťŉŸƖĦĲШÂĲƖŉŸƖůċŰĦĲШ 

 

Key Highlights  

 
 
     

   Key Performance Indicators  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

Employee

Skilled Workforce

No. of Fire Drills

48

1,076

2.1
M Manhours

Times

Safe Worked Manhour

215
Idea

Report

No. of Ideas in 2023

No. of Nearmiss

31

958
Employee

HSE Trainees
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§ĦĦƨƓċƣŔŸŰċũШcĲċũƣőШċŰĬШÉċŉĲƣǃ 

 

Health  and Safe ty  work Environment  

N7-J/+ r^« kppkg®s´k rk^z®r ^|i «^pk®· §ª~gki¯ªk« s| §z^gkÏ 

µrsgr g~{§z· µs®r s|i¯«®ª·Ï |^®s~|^z ^|i s|®kª|^®s~|^z 

«®^|i^ªi«Î 

Mk«§~|«sfszs®sk« p~ª rk^z®r ^|i «^pk®· ®^«y« ^ªk gzk^ªz· 

ikƑ|kiÎ 

Wk ª~¯®s|kz· {~|s®~ª ~¯ª §ª~i¯g®s~| §ª~gk««k«Ï ^|i 

k©¯s§{k|® ®~ k|«¯ªk ®r^® ®rk· ^ªk «^pk ^|i s| q~~i µ~ªys|q 

~ªikªÎ 

"zz k{§z~·kk« ^ªk ®ª^s|ki ®~ ªk«§~|i ®~ µ~ªy§z^gk 

k{kªqk|gsk«Ñ Ƒª«® ^si ys®« ^|i Ƒªk k¶®s|q¯s«rkª« ^ªk ªk^isz· 

^´^sz^fzkÑ ^|i k«g^§k k¶s®« ^ªk gzk^ªz· {^ªyki ^|i pªkk pª~{ 

~f«®ª¯g®s~|Î 

Prk µ~ªy§z^gk s« {^s|®^s|ki ®~ k|«¯ªk gzk^| ^|i 

g~{p~ª®^fzk g~|is®s~|« s|gz¯is|q ^ «¯s®^fzk ®k{§kª^®¯ªkÏ 

´k|®sz^®s~|Ï ̂|i zsqr®s|qÎ 

Wk zs«® ^zz zkq^z ªk©¯sªk{k|®« ^|i ªkg~q|sºk 

«®^|i^ªi«Ûq¯sikzs|k« ¯«ki p~ª B6ĉN {^|^qk{k|® «·«®k{« 

s|gz¯is|q s|®kª|^®s~|^zÏ |^®s~|^zÏ ^|i s|i¯«®ª·ã«§kgsƑg 

«®^|i^ªi«Î 

  

 

 

 

 

 

 

 

Hazard Identification, Risk Assessment, and 

Incident Investigation  

Wk ik«gªsfk ^zz §ª~gk««k« ¯«ki ®~ sik|®sp· r^º^ªi« ^|i ^««k«« 

ªs«y«Ï ^|i ^§§z· ®rk g~|®ª~z« ªk©¯sªki ®~ kzs{s|^®k r^º^ªi« 

^|i {s|s{sºk ªs«y«Ï g~|«sikªs|q ®rk ©¯^zs®· ~p ®rk«k 

§ª~gk««k«Ï g~{§k®k|g· ~p §kª«~||kzÏ ^|i ®rk k¶®k|® ®rk«k 

§ª~gk««k« g~|®s|¯^zz· s{§ª~´k ®rk B6ĉN {^|^qk{k|® 

«·«®k{Î 

Wk ik«gªsfk ^zz §ª~gk««k« p~ª k{§z~·kk« ®~ ªk§~ª® µ~ªyã

ªkz^®ki r^º^ªi« ^|i r^º^ªi~¯« «s®¯^®s~|« ^|i ®~ ªk{~´k 

®rk{«kz´k« pª~{ µ~ªy «s®¯^®s~|« ®r^® ®rk· fkzsk´k g~¯zi g^¯«k 

s|x¯ª· ~ª szz rk^z®rÎ 

 

  

Wk r^´k ^ §ª~gk«« ¯«ki ®~ s|´k«®sq^®k µ~ªyãªkz^®ki s|gsik|®«Ï 

s|gz¯is|q ®rk §ª~gk««k« ®~ sik|®sp· r^º^ªi« ^|i ^««k«« ªs«y« 

ªkz^®s|q ®~ ®rk s|gsik|®«Ï ®~ ik®kª{s|k g~ªªkg®s´k ^g®s~|« 

¯«s|q ®rk ^§§ª~§ªs^®k g~|®ª~z«Ï ^|i ®~ ik®kª{s|k 

s{§ª~´k{k|®« |kkiki s| ®rk B6ĉN {^|^qk{k|® «·«®k{Î 

 

Personal Protective Equipment (PPE) 

N7-J/+ r^« ^ §ª~gki¯ªk ®~ k|«¯ªk ®r^® ^zz k{§z~·kk« ^ªk 

§ª~´siki µs®r ®rk §ª~®kg®s´k k©¯s§{k|® |kgk««^ª· ®~ «^pkz· 

§kªp~ª{ ®rksª x~f p¯|g®s~|«Î 

Wk ̂ªk g~{{s®®ki ®~ k|«¯ªs|q ®r^® k{§z~·kk« ¯«k ®rk 

§ª~®kg®s´k k©¯s§{k|® §ª~´siki ^|i ¯|ikª«®^|i µr· s® s« 

|kgk««^ª· ®~ ¯«k ®rk k©¯s§{k|®Î 

N7-/J+ ®^yk« ®rk ªk©¯sªki ^g®s~|« ®~ §ªk´k|® ̂ |i ªki¯gk 

s{§^g®« pª~{ |~s«kÏ ~i~¯ªÏ zsqr®Ï ^|i ´sfª^®s~|« ®~ g~{§z· 

µs®r zkq^z ªk©¯sªk{k|®« ̂ |i §ª~´sik« s|p~ª{^®s~| ^|i ®ª^s|« 

k{§z~·kk« ®~ {^|^qk ®rk«k kppkg®«Î 

4¯ª®rkª{~ªkÏ µk k|«¯ªk «^pk r^|izs|q ^|i «®~ª^qk ~p 

grk{sg^z« ^|i ~®rkª i^|qkª~¯« «¯f«®^|gk«Ï {^ªy ^ªk^« ¯«ki 

p~ª «®~ª^qk ~p grk{sg^z «¯f«®^|gk« ^|i §ª~i¯g®« ^|i z^fkz ^zz 

grk{sg^z «¯f«®^|gk« ^|i §ª~i¯g®« s|gz¯is|q |^{k ~p ®rk 

grk{sg^z ^|i ^ ªkzk´^|® «·{f~z ~p i^|qkªÎ 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 
?ŔƚƚĲůŔŰċƣŔŰŊШ ťŰŸƽũĲĬŊĲШ ƣŸШ ƖĲĬƨĦĲШ ĲƖƖŸƖƚШ
ƖĲƚƨũƣŔŰŊШ ŉƖŸůШ ċШ ťŰŸƽũĲĬŊĲШ ĬĲŉĲĦƣШƖĲŊċƖĬŔŰŊШ
ĦőĲůŔĦċũШőċŰĬũŔŰŊЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

9ŸŰĬƨĦƣĲĬШċƽċƖĲŰĲƚƚШ ƚĲƚƚŔŸŰƚШ ċŰĬ  ĤƨũũĲƣŔŰƚШ
ƽĲƖĲШƓƨĤũŔƚőĲĬШŸŰШƣőĲШÉf?ÂE9ѣƚШŔŰƣƖċŰĲƣЮ 

 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΝΦ 

 
 

 

 

§ĦĦƨƓċƣŔŸŰċũШcĲċũƣőШċŰĬШÉċŉĲƣǃЮ9ŸŰƣд 

 

Process Safety Management  (PSM) 

Our PSM Framework 

SIDPECõs Process safety management (PSM) framework 

encompasses the policies, procedures, and practices 

used to manage process safety risks. It includes 

elements such as process hazard analysis, 

management of change, operating procedures, 

training, and emergency response planning.   

We focus on aspects like process design, technology, 

and operational integrity to prevent incidents and we 

are working on employee training, incident 

investigation, emergency response planning, and 

compliance audits.  

We ensure a holistic approach to process safety by 

integrating management of change, pre -startup safety 

reviews, and asset integrity.  

We also emphasize the importance of process safety 

culture, workforce involvement, and stakeholder 

outreach, recognizing that effective PSM is not just 

about systems and procedures but also about people 

and their interactions. Through this comprehensive 

fr amework, we aim to create a safer, more reliable, and 

sustainable operational environment.  

  

Our PSM Plan 

B¯ª «®^ª®s|q §~s|® s« ®rk g~{{s®{k|® ®~ JN? ^« s® s« ^ 

p¯|i^{k|®^z §ªs|gs§zk s| ®rk {^|^qk{k|® ~p r^º^ªi~¯« 

§ª~gk««k« ^|i p^gszs®sk«Î 7® ªkpkª« ®~ N7-J/+ó« ikisg^®s~| ®~ 

k|«¯ªs|q ®rk «^pk®· ~p s®« k{§z~·kk«Ï ®rk §¯fzsgÏ ^|i ®rk 

k|´sª~|{k|® ®rª~¯qr ®rk s{§zk{k|®^®s~| ~p kppkg®s´k JN? 

«·«®k{« ^|i §ª~gk««k«Î 

B¯ª JN? §z^| s« f^«ki ~| ^ «·«®k{^®sg ^|i g~{§ªkrk|«s´k 

^§§ª~^gr ®r^® s|´~z´k« f^«kzs|k ^««k««{k|® Ý5"J«ÞÏ r^º^ªi 

sik|®sƑg^®s~|Ï ªs«y ^««k««{k|®Ï ~§kª^®s|q §ª~gki¯ªk«Ï 

®ª^s|s|qÏ {^s|®k|^|gk ^|i s|«§kg®s~| §ª~gki¯ªk«Ï 

k{kªqk|g· ªk«§~|«k §z^|«Ï s|gsik|® s|´k«®sq^®s~| 

§ª~gki¯ªk«Ï {^|^qk{k|® ~p gr^|qk §ª~gki¯ªk«Ï ^¯is®s|qÏ 

^|i §kªp~ª{^|gk {~|s®~ªs|q §ª~gki¯ªk«Î 

PSM Portal 

7® s« s{§~ª®^|® ®~ s|´~z´k k{§z~·kk« s| ®rk §ª~gk«« ^|i 

§ª~´sik ®rk{ µs®r ®rk ®ª^s|s|q ^|i ªk«~¯ªgk« ®rk· |kki ®~ 

«¯§§~ª® ®rk JN?Î 

N7-J/+ z^¯|grki JN? J~ª®^z ®~ k{§r^«sºk µ~ªys|q ~p 

k{§z~·kk« ®~qk®rkª ®~ p~«®kª ^ g¯z®¯ªk ~p §ª~gk«« «^pk®·Ï 

«r^ªk fk«® §ª^g®sgk«Ï ^|i g~|®s|¯~¯«z· s{§ª~´k ~¯ª §ª~gk««k« 

«^pkz·Î 

 

  

 

ABOUT SIDPEC  WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 
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§ĦĦƨƓċƣŔŸŰċũШcĲċũƣőШċŰĬШÉċŉĲƣǃЮ9ŸŰƣд 

 

Participation and Consultation  

Safety Week 

"« §^ª® ~p ®rk ?s|s«®ª· ~p Jk®ª~zk¯{ ^|i ?s|kª^z Mk«~¯ªgk«í 

«®ª^®kq· ®~ §ª~{~®k «^pk®·Ï 6N/ s| ®rk §k®ª~zk¯{ «kg®~ªÏ 

N7-J/+ r~|~ªki s®« ~¯®«®^|is|q k{§z~·kk« ^® ®rk gz~«s|q 

k´k|® ~p ®rk ê"||¯^z N^pk®· WkkyëÎ Prk k´k|® ̂ ®®k|iki f· 

/|qÎ ?~r^{ki 7fª^rs{Ï +r^sª{^| ^|i +/BÏ ªkg~q|sºki 

k{§z~·kk« µr~ ik{~|«®ª^®ki k¶gkzzk|gk s| ^irkªs|q ®~ 

6N/ ª¯zk«Ï ^« µkzz ^« ®r~«k µr~ «¯f{s®®ki ´^z¯^fzk @k^ª{s«« 

ªk§~ª®«Î 

Prk k´k|® fkq^| µs®r ^ ªkg~ªiki «§kkgr f· ®rk ?s|s«®kª ~p 

Jk®ª~zk¯{ ^|i ?s|kª^z Mk«~¯ªgk«Ï µrsgr µ^« is««k{s|^®ki 

^gª~«« ´^ªs~¯« g~{§^|· §z^®p~ª{«Î -k®^szki k¶§z^|^®s~|« 

µkªk ®rk| §ª~´siki f· 6N/ ®k^{ ~| ®~§sg« «¯gr ^« @k^ª{s«« 

ªk§~ª®«Ï §ªk´k|®s´k {k^«¯ªk«Ï ^µ^ªk|k«« ~p 6N/Ï §ª~gk«« 

«^pk®·Ï ^|i zspk §ªk«kª´^®s~| ª¯zk«Î 

N^pk®· Wkky À¾ÀÁ s|gz¯iki ´^ªs~¯« ^g®s´s®sk« «¯gr ^« 

^µ^ªk|k«« «k««s~|« p~ª ^zz g~|®ª^g®~ª« ^|i 

k{§z~·kk« ®~ k{§r^«sºk ^ggsik|® ^|i ~gg¯§^®s~|^z 

szz|k«« §ªk´k|®s~| ^|i «r~µg^«k «^pk®· ´sik~«Î 

?~ªk~´kªÏ ®rk N¯§ªk{k N^pk®· +~{{s®®kk 

g~|i¯g®ki «s®k ®~¯ª« ®~ g~|Ƒª{ k{kªqk|g· 

§ªk§^ªki|k««Ï k©¯s§{k|® «^pk®· ^|i k|q^qk s| 

is«g¯««s~|« µs®r k{§z~·kk«Î 

  

Emergency Response 

B¯ª §~zsg· ªkzsk« ~| §^·s|q ^®®k|®s~| ®~ 6N/ ̂ « {¯gr ^« s® 

g^ªk« ̂ f~¯® §ª~i¯g®s~| ^|i s®« ©¯^zs®·Ï ^iis®s~|^zz· µk ykk| 

~| §ª~´sis|q k{§z~·kk« µs®r «¯pƑgsk|® s|p~ª{^®s~| ®~ ª^s«k 

®rksª kpƑgsk|g· ^|i s|gªk^«k ®rksª ^fszs®· ^s{s|q ®~ §ªk´k|® 

^ggsik|®« ^|i s|x¯ªsk«Ï ^|i ik^z µs®r k{kªqk|g· g^«k« ®r^® 

{^· ^ppkg® ®rk «^pk®· ~p k{§z~·kk« ^|i p^gszs®sk«Î 

Wk fkzsk´k ®r^® k{kªqk|g· {^|^qk{k|® k««k|®s^zz· {k^|« 

~ªq^|sºki ^|i §¯ª§~«kp¯z {^|^qk{k|® ®~ g~|®ª~z 

k{kªqk|g· s|gsik|®« µs®rs| ®rk pª^{kµ~ªy ~p ®rªkk f^«sg 

«®^qk«Ð 

 

Prk ªk^is|k«« ^|i §ªk§^ª^®s~| «®^qk ®~ ªki¯gk ®rk g^¯«k« ~p 

®rk s|gsik|®Î 

Prk g~|pª~|®^®s~| «®^qk ®~ g~|®ª~z ®rk s|gsik|® ^« s® ~gg¯ª«Î 

Prk ªkf^z^|gs|q «®^qk ̂ p®kª ®rk s|gsik|® k|i«Î 

 

Wk §ªk§^ªki ^| ê/{kªqk|g· Mk«§~|«kë Jz^| ®~ 

^grsk´k ~¯ª q~^z«Ï f¯szi g^§^fszs®sk«Ï ik´kz~§ r¯{^| 

ªk«~¯ªgk«Ï ^|i g~{§z· µs®r z^µ« ^|i zkqs«z^®s~|Î 

  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 
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cƨůċŰШÅŔŊőƣƚ 

 

Employment and Labor Rights  

N7-J/+ r«̂ ̂§§ª~´ki ̂  §~zsg· g~{{s®®ki ®~ ẑf~ª ªsqr®« 

§ªs|gs§zk« ̂ |i r^« ^z«~ k|q^qki µs®r s®« «®^ykr~zikª« 

ªkq^ªis|q ®rk z^f~ª ªsqr®« ®~§sg« ®~ ks®rkª fk®®kª ¯|ikª«®^|i 

®rk ªs«y« ̂ |i s{§^g®« ~ª g~zz^f~ª^®k s| ®rk §ªk´k|®s~| ̂ |i 

{s®sq^®s~| ~p ªs«y« ̂ |i s{§^g®« ċŰĬШċĦƣƚ µs®r ®rk ^s{ ~p 

§ªk´k|®s|qÛ{s®sq^®s|q ®rk ªs«y«Ûs{§^g®« ^««~gs^®ki µs®r ®rk 

z^f~ª ªsqr®« ®~§sg« ®rª~¯qr s|®kª|^z ®ª^s|s|qÛg^§^gs®· 

f¯szis|q p~ª ®rk isªkg® µ~ªyp~ªgk ̂ |i g~zz^f~ª^®s~| µs®r 

q~´kª|{k|®^z ~ª ªkq¯z^®~ª· f~isk«Î 

N7-J/+ ik®kª{s|k« k{§z~·kkó« ªsqr®« ^|i ~fzsq^®s~|« ~p 

k{§z~·{k|® s|gz¯is|q gzk^ª x~f ik«gªs§®s~| ^« ^ ªkpkªk|gk 

p~ª ik®kª{s|s|q ^| k{§z~·kkí« ª~zk ®~µ^ªi ~ªis|^ª· ®^«y« ^« 

µkzz ^« g~|®s|¯~¯« s{§ª~´k{k|® s| ®rk µ~ªys|q §z^gkÏ 

f~|¯«Ï ̂ |i «^z^ª· «·«®k{«Î 7® k|«¯ªk« ®r^® ikgs«s~|« 

g~|gkª|s|q rsªs|qÏ §ª~{~®s~|Ï ®ª^s|s|qÏ ªk®sªk{k|®Ï ̂ |i 

®kª{s|^®s~| ^ªk f^«ki ~|z· ~| ¯|fs^«ki gªs®kªs^Ï ^|i ^ªk |~® 

zs|yki ®~ ^|· ~p ®rk is«gªs{s|^®~ª· gr^ª^g®kªs«®sg«Î 

N7-J/+ i~k« |~® k{§z~· µ~ªykª« µr~ i~ |~® g~{§z· µs®r 

{s|s{¯{ ^qk «®^|i^ªi« ^|i r^« ^ ªkzs^fzk §ª~gki¯ªk ®~ 

grkgy ®rk ^qk ~p ·~¯|q x~f g^|isi^®k« f· fsª®r gkª®sƑg^®kÏ 

^|i ~®rkª ~pƑgs^z p~ª{« ~p sik|®sƑg^®s~|Î 

N7-J/+ ®^yk« ^zz |kgk««^ª· §ª~gki¯ªk« ®~ kzs{s|^®k ^|· 

p~ª{« ~p p~ªgki z^f~ª «¯gr ^« §^si ~´kª®s{k µ~ªyÏ zk^´k ®s{kÏ 

p^sª «^z^ª·Ï ^|i z~^|«Î 

  

 

 
 
 
 
 
 
 
 
 
 

Work conditions  

N7-J/+ g~{§zsk« µs®r z~g^z z^µ« ^|i «®^|i^ªi« ªkq^ªis|q 

®rk ªsqr®« ~p z^f~ªkª« ªkq^ªis|q µ~ªys|q r~¯ª«Ï µ^qk«Ï ^|i 

zk^´kÎ Prk ªk©¯sªki µ~ªys|q r~¯ª« ^ªk s| ^gg~ªi^|gk µs®r 

z~g^z z^µ« ik§k|is|q ~| ks®rkª ^ i^sz· ~ª «rsp® f^«s« ÝÂ¾ãÂÆ 

§kª µkkyÞ g~|«sikªs|q ~´kª®s{k µrk| |kkikiÎ 

Prk ªk®k|®s~| ª^®k ~p k{§z~·kk« s| À¾ÀÁ s« ^f~¯® ÇĆ 

g~{§^ªki ®~ À¾ÀÀ ÝÂÄĆÞÎ 

N7-J/+ §ª~´sik« ̂ zs´s|q µ^qk ®r^® k|^fzk« k{§z~·kk« ®~ 

{kk® ®rk f^«sg |kki« ~p ®rk{«kz´k« ^|i ®rksª ik§k|ik|®«Ï 

^|i k|«¯ªk« ®r^® ®rk· ̂ ªk §^si r~zsi^· zk^´kÏ ^|i «sgy 

zk^´k s| ^gg~ªi^|gk µs®r ^§§zsg^fzk |^®s~|^z z^µÎ  

Wk k|«¯ªk ®r^® «sgy zk^´k s« |~® iki¯g®ki pª~{ 

k{§z~·kk«ó ´^g^®s~| ®s{kÎ 

 

 4~ª pk{^zk k{§z~·kk«Ï µk §ª~´sik {^®kª|s®· J^si zk^´k p~ª 

Ç¾ i^·«Ï ªki¯gs|q µ~ªys|q r~¯ª« p~ª ^| r~¯ª §kª i^· p~ª 

®rk §ªkq|^|® µ~{^|Ï fªk^«® pkki rkª f^f· p~ª ~|k r~¯ª 

i¯ªs|q ®rk µ~ªys|q i^·ШċŰĬШgrszig^ªk zk^´k p~ª ®µ~ ·k^ª«Î 

N7-J/+ «§~~|« ªk®sªk{k|® «^´s|q« §z^|«Ï µrsgr ^ªk ¯«kp¯z 

p~ª f~®r k{§z~·kk« ^|i k{§z~·kªÏ ^« ®rk· §ªk«k|® 

fk|kƑ®« zsyk «^´s|q« isªkg®z·Î /{§z~·kk« ^ªk ^¯®~{^®sg^zz· 

k|ª~zzki s| isppkªk|® ªk®sªk{k|® fk|kƑ® «·«®k{« ^|i qk® 

®rksª Ƒª«® g~|®ªsf¯®s~| µs®r ®rksª Ƒª«® §^·grkgyÑ ®rk«k 

g~{§k®s®s´k ªk®sªk{k|® §z^|« k|r^|gk ®rk k{§z~·kkí« 

s|´~z´k{k|® ^« µkzz ^« fkz~|qs|q µrsgr s|gªk^«k« 

ªk®k|®s~| ^|i z~|qkª «®^·« µs®rs| ®rk g~{§^|· ̂« fkz~µÐ 

Bppkªs|q «~gs^z s|«¯ª^|gk g~|®ªsf¯®s~| ®r^® ~f®^s|« ®rk 

k{§z~·kk ®rk rsqrk«® §k|«s~| qª^ik µrk| ªk^grs|q 

ªk®sªk{k|® ^qkÎ 

Jª~´sis|q ^| ^iis®s~|^z §k|«s~| fk|kƑ® Ý«¯§§zk{k|®^ª· 

§k|«s~|ÞÎ 

Bppkªs|q ^ zspk s|«¯ª^|gk §~zsg· «¯f«sisºki f· N7-J/+Î 

" ©¯^zsƑki ikpkªªki g~{§k|«^®s~| ªk®sªk{k|® §z^| 

~ppkªki ®~ ^zz k{§z~·kk«Ñ ®rs« §z^| §ª~´sik« ^ ªk®sªk{k|® 

ªkµ^ªi ^® ®rk ^qk «s¶®·Î 

 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 
ÂƖĲƓċƖĲШċШĬĲƣċŔũĲĬШŊƨŔĬĲШƣŸШƣőĲШƓƖŸĦĲƚƚĲƚШŸŉШƣőĲШ
ƓĲƖƚŸŰŰĲũШċǭċŔƖƚШƣőċƣШċũũŸƽƚШŉŸƖШƓƖŸƓĲƖШƽŸƖťǰŸƽЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

fƚƚƨĲШƚŸůĲШƓƖŸĦĲĬƨƖĲƚШċŰĬШŔŰƚƣƖƨĦƣŔŸŰƚШƖĲŊċƖĬŔŰŊШ
ċƓƓƖċŔƚċũƚЯШĬƖƨŊƚШċŰċũǃƚŔƚвĲƣĦЮ 
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Employees Relations  

N7-J/+ r^« ^ g~{{s®{k|® ®~ §ªk´k|® µ~ªy§z^gk r^ª^««{k|® 

^|i s|´k«®sq^®k« ^zz g~{§z^s|®« ~p µ~ªy§z^gk r^ª^««{k|® ^|i 

®^yk« ^§§ª~§ªs^®k §ªk´k|®^®s´k ^g®s~|«Î 

/{§z~·kk« ^ªk k|g~¯ª^qki ®~ ®rs|y fsqÏ ^g® f~ziz· ^|i µ~ªy 

g~zz^f~ª^®s´kz· ^gª~«« f~¯|i^ªsk«Î Wk r~zi ~|k ^|~®rkª 

^gg~¯|®^fzk ®~ ^g® µs®r s|®kqªs®·Î B¯ª k{§z~·kk« ^ªk 

k|g~¯ª^qki ®~ ªk§~ª® ^|· s««¯k« ^|i g~|gkª|« ~p §~®k|®s^z 

{s«g~|i¯g®Î Prk· {^· g~|®^g® zk^ikª«rs§ ~ª 6M 

ªk§ªk«k|®^®s´k«Î Mk§~ª®« ^ªk s|´k«®sq^®ki ^|i ^|· 

«¯f«®^|®s^®ki s|gsik|gk« ~p {s«g~|i¯g® ªk«¯z® s| is«gs§zs|^ª· 

^g®s~|Î 

Wk r^´k p~ª{^z gª~««ãp¯|g®s~|^z g~{{s®®kk« ®r^® ^iiªk«« ^zz 

«¯«®^s|^fszs®· ®~§sg« µs®r pªk©¯k|® s|ƒ¯k|gk« «¯gr ^« 6N/Ï 

k|kªq·Ï s|®kª|^z ^¯is®Ï {kisg^zÒk®gÎÏ s| µrsgr µ~ªykª«í 

ªk§ªk«k|®^®s´k« g^| ^®®k|i ^|i qs´k ^i´sgk ~| s««¯k« ªkz^®ki 

®~ «¯«®^s|^fszs®· ®~§sg« ƖĲũċƣĲĬ ®~ s{§ª~´k ^|i k|r^|gk «^pk®· 

^|i ~gg¯§^®s~|^z rk^z®rÏ µ~ªy k|´sª~|{k|®Ï k{§z~·kk«í 

§kªp~ª{^|gkÏ k®gÎ 

 

    

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΞΟ 

 
 

 

 

xċĤŸƖШÂƖċĦƣŔĦĲƚ 

 

Diversity, inclusion, and equity  

N7-J/+ ®^yk« «k´kª^z §ª~gki¯ªk« ^|i ¯|ikªq~k« ^g®s´s®sk« 

ªkz^®ki ®~ pk{^zk k{§~µkª{k|® f· ̄§qª^is|q ®rksª ª~zk ^|i 

§^ª®sgs§^®s~| s| ^zz k´k|®« ^|i ®^«y« «¯gr ^« g~|pkªk|gk«Ï 

g^§^gs®· f¯szis|qÏ Q@5+ s|s®s^®s´k«Òk®gÎ 

N7-J/+ ®^yk« ̂| ̂g®s´k ^g®s~| s| ªk´skµs|q s®« ~§kª^®s~|« ^|i 

ikgs«s~|« ®~ §ª~{~®k is´kª«s®·Ï kzs{s|^®k qk|ikª fs^«Ï ^|i 

«¯§§~ª® k©¯^z ~§§~ª®¯|s®·Î Prk«k §ªs|gs§zk« ^§§z· k©¯^zz· ®~ 

ªkgª¯s®{k|®Ï ~§§~ª®¯|s®sk« p~ª ^i´^|gk{k|®Ï ^|i 

ªk{¯|kª^®s~| §~zsgsk«Î 

N7-J/+ s« ykk| ~| |~{s|^®s|q ~¯ª pk{^zk k{§z~·kk« ®~ 

§^ª®sgs§^®k s| is«®s|q¯s«rki ®ª^s|s|q §ª~qª^{« Ý^f~¯® ¿À¾ 

®ª^s|s|q §ª~qª^{« s| À¾ÀÁÞÎ 

Prk §kªgk|®^qk ~p µ~{k| s| {^|^qkªs^z §~«s®s~|« s« ÆĆÏ 

^|i ®rk ^´kª^qk ª^®s~ ~p ®rk f^«sg «^z^ª· ^|i ªk{¯|kª^®s~| 

~p µ~{k| ®~ {k| Ýg~{§^ªs|q x~f« ~p k©¯^z ´^z¯kÞ s« ^zµ^·« 

~|kÎ 

>k´kz @~Î ~p 4k{^zk« s| À¾ÀÁ 

¿«® >k´kz <~f« ÀÁ 
>s|k ?^|^qkª ÁÂ 

P~§ ?^|^qkª Æû¿ zk´kz À 
P~®^z ÄÄ 

 

 

    

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΞΠ 

 
 

 

 

xċĤŸƖШÂƖċĦƣŔĦĲƚЮ9ŸŰƣд 

 

Workforce Development  

SIDPEC follows a specific approach to train and develop 

employee skills, performance,  and career development 

reviews.ШSIDPEC aims for every employee to be energized, 

engaged and ready to take on new challenges. ШSIDPEC 

adopts a career development policy by assisting employees 

to focus on their skills and abilities to establish a career plan 

through identif ying personal abilities and interests, future 

staffing needs, and assessing training programs . SIDPEC 

allows employees to acquire new skills, Confidence and 

Knowledge to enhance their capabilities . As a result, SIDPEC 

now benefits from a human capital  who hold {^«®kªí« and 

PhD degrees.  

The adoption of a policy enabling and encouraging our 

people to keep developing, our regulation grants a salary 

raise for owning a master's or PhD degrees, in addition there 

is a raise for obtaining a diploma or f^grkz~ªí« degree in 

various fields of work.  

To actualize our human resources strategies, SIDPEC holds 

two committees : ШPersonnel affairs Committee  and the 

policies & Leadership Committee . These committees 

provide advice on the execution of matters involving 

employee promotions and transfer , granting raises, rewards 

for ~f®^s|s|q {^«®kªí« ikqªkk« ^|i k¶®ª^ «®¯isk« i¯ªs|q  

  

tenure, implementing succession plans, and admitting 

requirements and conditions for promotions.  Programs for 

upgrading employee skills allow an organization to plan skills 

acquisition that  equips employees to meet strategic 

objective s in a changing work environment which enhances 

®rk ~ªq^|sº^®s~|í« r¯{^| g^§s®^zÎ 

SIDPEC ªkq¯z^ªz· ^§§ª^s«k« s®« k{§z~·kk«í §kªp~ª{^|gkÎ Prs« 

aids the personal development of individual employees and 

contributes to skills management and development of 

human capital within the organization.  

SIDPEC offers employees opportunities to experience 

different aspects of our business through short term 

assignments and internal transfers . These opportunities 

provide employees with necessary hands -on training to be 

successful in their careers while creating a more skilled 

workforce to help the company achiev e its mission. 

 

@~Î ~p /{§z~·kk« 5k|ikª À¾ÀÁ À¾ÀÂ 

+r^|qki g^ªkkª  
?k| ¿ Ä 

W~{k| ¿ ¾ 

Pª^|«pkªªki 
?k|  Â ¿¿ 

W~{k| À ¿ 

>~^|ki ®~ ~®rkª g~{§^|· 
?k| Â¿ ÁÆ 

W~{k| ã ã 

 
 

 

  

6¯{^| Mk«~¯ªgk« -k´kz~§{k|® -k§^ª®{k|® k¶§z~s®« «~gs^z 

{kis^ Ý4^gkf~~y ^|i >s|yki7|Þ ®~ gªk^®k ^|i k|r^|gk 

k{§z~·kk k|q^qk{k|® f· «r^ªs|q 6M- |kµ«Ï gªk^®s|q 

k{§z~·kk ªkg~q|s®s~| §ª~qª^{«Ï ^|i k|g~¯ª^qs|q k{§z~·kk 

pkkif^gyÎ 

B¯ª |k¶® {kis¯{ã®kª{ {^|^qk{k|® §z^| «r^zz µ~ªy ®~ 

k«®^fzs«r ^ |kµ «®ª¯g®¯ªk ®~ k|^fzk ®rk ªsqr® §k~§zk ®~ fk s| 

®rk ªsqr® §z^gk«Î 7| ^iis®s~|Ï µk §z^| ®~ s|´k«® rk^´sz· s| 

r¯{^| g^§s®^z Ýµs®r ^ «¯pƑgsk|® ·k^ªz· ®ª^s|s|q ^|i 

ik´kz~§{k|® f¯iqk®Þ s| ^ªk^« ®r^® s|gz¯ik k¶§^|is|q 

k{§z~·kk g^ªkkª« ^|i s{§ª~´s|q µ~ªys|q g~|is®s~|«Î 

P~ ªk^zsºk Vs«s~| À¾Á¾Ï N7-J/+ ̂ s{« ®~ g^ªª· ~¯® s||~´^®s~| 

^|i gªk^®s~| ^|i k¶§^|i s®« g~|®ªsf¯®s~| ®~ ik´kz~§s|q ®rk 

g~{§k®k|gsk« ~p s®« {^|§~µkª ^|i «¯§§~ª®s|q «¯«®^s|^fszs®·Î 

Wk r^´k µ~ªyki iszsqk|®z· ®~ f¯szi ^ |kµ p~¯|i^®s~| ®r^® 

s|gz¯ik« ®rk §̄qª^is|q ~p zk^ikª«rs§ «yszz« p~ª {siizk 

{^|^qk{k|® k{§z~·kk«Ï k|r^|gs|q {^|^qkªs^z «yszz« p~ª 

®kgr|sgs^|«Ï ^|i k«g^z^®s|q kpp~ª®« s| «~gs^z ªk«§~|«sfszs®sk« 

®rª~¯qr ®ª^s|s|qÎ 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΞΡ 

 
 

 

 

xċĤŸƖШÂƖċĦƣŔĦĲƚЮ9ŸŰƣд 

 

Workforce Development  

We began to focus on the development of employees who 

have up to 5 years of experience, select ing  10 employees 

from different departments and enroll ing  them in a long 

training program in  collaboration with a prestigious 

university to train them intensively to cover ƣőĲ Interpersonal 

Skills topic such as Communication Skills , Business Etiquette, 

Problem solving and Decision Making , Time Management , 

and Stress & Anger Management , and Professional Skills 

topic such as Presentation Skills, Giving Effective Feedback , 

Basic, Marketing Skills , Basic Selling Skills, Critical Elements 

of Customer Service , Business Writing , and Team Building . 

In addition to managerial courses such as Decision  Making , 

Decision Support Tools , Crisis Management  and 

Negotiation Skills . 

Human Recourses Management adopted the knowledge 

management concept through transferring knowledge by 

awareness, lectures, platforms.  It has been started to train 50 

technicians on Steam Boiler  and Cooling Towers  topics . 

We enhanced ~¯ª k{§z~·kk«í y|~µzkiqk ĉ«yszz« ®rª~¯qr 

utilizing our experienced employees in implementing 34 

training courses for 1 ,323 SIDPEC core trainees.  

We leveraged  training and knowledge platforms by securing 

a paid membership for 100 accounts on one of the well -

y|~µ| §z^®p~ª{«Ï ê/z-Mentor . 

  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

N7-J/+ rkzi ®rk Ƒª«® «k««s~| ~p ê4s|^|gs^z "µ^ªk|k«« ^|i 

7|´k«®{k|® g¯z®¯ªkë g~|i¯g®ki f· ~|k ~p ®rk {^x~ª p¯|i 

{^|^qk{k|® ^|i «kg¯ªs®sk« §~ª®p~zs~ g~{§^|sk«Î 

Prk «k{s|^ª g~´kªki ®~§sg« ªkz^®ki ®~ ^grsk´s|q f^z^|gk 

fk®µkk| «§k|is|qÏ «^´s|qÏ ^|i s|´k«®s|q s| Ƒ|^|gs^z {^ªyk®«Ï 

®·§k« ~p ^««k®« ^|i Ƒ|^|gs^z rkiqs|q «®ª^®kqsk« ^q^s|«® 

s|ƒ^®s~|Î 7® ^s{« ®~ s|gªk^«k k{§z~·kk«í ^µ^ªk|k«« ^|i 

§ª~´sik ®rk fk«® s|´k«®{k|® ^|i «^´s|q« ~§®s~|« ®~ ykk§ 

§^gk µs®r qz~f^z kg~|~{sg g~|is®s~|«Î 

5s´k| ®rk g~|®s|¯~¯« gr^zzk|qk« ^|i ®rk ik{^|i« ~p ®rk 

g¯ªªk|® kª^Ï N7-J/+ r«̂ «¯ggk««p¯zz· g~{§zk®ki «~{k 

®ª^s|s|q µ^´k« ªkq^ªis|q ê+·fkª Nkg¯ªs®·ë ®~ ki¯g^®k ~¯ª 

k{§z~·kk« ^f~¯® ®rk i^|qkª« ^|i ®rªk^®« ~p ®rk s|®kª|k® ^|i 

r~µ ®~ ^´~si ®rk{ ®~ p~ª{ ®rk Ƒª«® zs|k ~p ikpk|«k ^q^s|«® 

g·fkªã̂ ®®^gy«Î Prk ®ª^s|s|q §ª~qª^{ r^« «~ p^ª ki¯g^®ki ÝÁÆÁÞ 

~p ~¯ª k{§z~·kk«Î 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 
~ċŔŰƣċŔŰШƣőĲШťŰŸƽũĲĬŊĲШ ŸŉШ ĲǂƓĲƖŔĲŰĦĲĬШ
ĲůƓũŸǃĲĲƚШċŰĬШƣƖċŰƚŉĲƖШŔƣШƣŸШŰĲƽĲƖШĲůƓũŸǃĲĲƚЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

ÂƖŸƻŔĬĲШŔŰƣĲƖŰċũШċƽċƖĲŰĲƚƚШƚĲƚƚŔŸŰƚШŉŸƖШċũũШũĲƻĲũƚШ
ŸŉШĲůƓũŸǃĲĲƚШċƣШÉf?ÂE9ШċŰĬШĦŸŰƣƖċĦƣŸƖƚШƣŸШƖċŔƚĲШ
ċƽċƖĲŰĲƚƚШċůŸŰŊШƽŸƖťĲƖƚШŔŰШƣőĲШċƖĲċƚШŸŉШcÉEЯШ
ƕƨċũŔƣǃЯШƚƨƚƣċŔŰċĤŔũŔƣǃЯШċŰĬШĲŰĲƖŊǃШĲǭŔĦŔĲŰĦǃЮ 

 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΞΣ 

 
 

 

 

xċĤŸƖШÂƖċĦƣŔĦĲƚЮ9ŸŰƣд 

 

Workforce Development  

N7-J/+ s« ykk| ®~ «¯§§~ª® g~{{¯|sg^®s~| ^|i gr^|qk s| ~ªikª ®~ ^grsk´k fk®®kª ªk«¯z®« ^|i 

r^´k ^ qªk^®kª s{§^g® ~| ®ª^|«p~ª{s|q ®rk g~{§^|·ó« g¯z®¯ªk ®~µ^ªi« g~|®s|¯~¯« §ª~gk«« 

s{§ª~´k{k|® ^|i f¯«s|k«« k¶gkzzk|gkÎ "{~|q ®rk {~«® s{§~ª®^|® ^g®s´s®sk« ®r^® ®~~y §z^gk 

i¯ªs|q À¾ÀÁ ^ªk ®rk p~zz~µs|qÐ 

 

N®^ª®ki ®~ s{§zk{k|®s|q 7NB Á¿¾¾¾ÐÀ¾¿Æ Ms«y ?^|^qk{k|® N·«®k{ p~ª ^zz g~{§^|· 

~§kª^®s~|«Ð  

Wk ^ªk s| ®rk §ª~gk«« ~p §ªkzs{s|^ªsz· ^§§z·s|q Ms«y ?^|^qk{k|® N·«®k{ ®~ ®rªkk ~p ~¯ª 

§ª~gk««k«Ï µs®r §z^|« ®~ k¶®k|i s® ®~ ^zz ~®rkª §ª~gk««k«Ï §ªk§^ªki ^ iª^p® p~ª{ p~ª NWBP 

|̂^z·«s« ^|i s|®kªk«®ki §̂ ª®sk«í sik|®sƑg^®s~|Ï ik´kz~§ki ^ p~ª{ p~ª Ms«y Mkqs«®kª ^|i Ms«y 

+rkgyzs«®Ï s««¯ki ªs«y gªs®kªs^ ^|i ªs«y ®ªk^®{k|® §z^|Ï gªk^®ki ^ ƒ~µ gr^ª® p~ª ~¯ª ªs«y 

{^|^qk{k|® §ª~gk««Ï ^|i «¯qqk«®ki ®rk §kªp~ª{^|gk s|isg^®~ª« p~ª ªs«y {^|^qk{k|®Î 

7|®ª~i¯g®~ª· ´sik~« ~| ®rk «§kgsƑg^®s~| µkªk §ªk§^ªki ^|i g~{§k®s®s~|« µkªk rkzi p~ª 

µ~ªykª«Î  

N¯§§~ª® 7NB Á¾Â¾¿ =|~µzkiqk ?^|^qk{k|® N·«®k{Ð  

Wk g~|®s|¯ki ®~ g~|i¯g® ê=|~µzkiqk -^·«ëÎ Prk p~¯ª®r y|~µzkiqk î · p~g¯«ki ~| ®rk ®~§sg 

~p òN§~ª®«òÏ µrszk ®rk Ƒp®r y|~µzkiqk î · ċĬĬƖĲƚƚĲĬ òB§§~ª®¯|s®sk« s| "ª®sƑgs^z 

7|®kzzsqk|gkòÎ  

Wk ̂z«~ fkq^| gªk^®s|q s|®ª~i¯g®~ª· ´sik~« ^f~¯® k^gr §ª~gk«« s| ®rk N7-J/+ V^z¯k gr^s| 

¯«s|q "ª®sƑgs^z s|®kzzsqk|gkÎ  

/|g~¯ª^qki ̂|i ¯ªqki k{§z~·kk« ®~ «¯f{s® |kµ sik^« ®~ ®rk 7ik^« *^|yÐ  

N7-J/+ r~|~ªki ®rk µs||kª« ~p ®rk ê/|´sª~|{k|®^z +~|«kª´^®s~| 7ik^« +~{§k®s®s~|ëÎ 

 

  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΞΤ 

 
 

 

 

xċĤŸƖШÂƖċĦƣŔĦĲƚЮ9ŸŰƣд 

 

Workforce Wellness  

Prevention  

 

  

 

  

Jkªs~isg^z +rkgy 

N7-J/+ µ^« ykk| ®~ §^ª®sgs§^®k s| ê¿¾¾ {szzs~| 6k^z®r 

+^{§^sq|ëÏ s| g~~ªis|^®s~| µs®r ®rk ?s|s«®ª· ~p 6k^z®rÏ µrsgr 

s|gz¯ik« ®rk k̂ ªz· ik®kg®s~| ~p g^|gkª~¯« ®¯{~ª«Ï ^ 

g~{§ªkrk|«s´k §ª~qª^{ ~| µ~{k|í« rk^z®rÏ ̂|i ®rk k̂ ªz· 

ik®kg®s~| ~p is^fk®k«Ï rsqr fz~~i §ªk««¯ªkÏ ^|i ~fk«s®· p~ª 

^§§ª~¶s{^®kz· Å¾¾ k{§z~·kk«Î 

7|«sik N7-J/+í« rk^i©¯^ª®kª«Ï µk §kªp~ª{ki ^zz {kisg^z 

k¶^{s|^®s~|« p~ª k{§z~·kk«Ï s|gz¯is|q s|®kª|^z k¶^{s|^®s~|Ï 

«ys|Ï f~|k k¶^{s|^®s~|Ñ kzkg®ª~g^ªis~qª^{Ñ fz~~i «¯q^ª 

®k«®«Ï s| ^iis®s~| ®~ ^fi~{s|^z ̄ z®ª^«~¯|i «g^|«Ï z¯|q 

kpƑgsk|g· ®k«®«Ï §kªs~isg ®k«®« p~ª ®~¶s|« ^|i iª¯q«Ï p¯|i¯« 

k¶^{s|^®s~|Ï ^|i +P «g^|« ~p ®rk k·kÎ 

Jkªs~isg^z grkgy p~ª k{§z~·kk« ~´kª Ã¾ ·k^ª« ~ziÐ 

Prs« s|gz¯ik« gr~zk«®kª~zÏ ®ªsqz·gkªsik«Ï zs´kª k|º·{k«Ï ysi|k· 

p¯|g®s~|Ï fz~~i «¯q^ª ®k«®Ï §ª~«®^®k ^|^z·«s« p~ª {k|Ñ fªk^«® 

k¶^{s|^®s~|« p~ª µ~{k|Ñ ̂fi~{s|^zÏ grk«® ^|i §kz´sg Xãª^·«Ñ 

^|i k^ªz· ®¯{~ª «gªkk|s|qÎ 

Bgg¯§^®s~|^z /¶§~«¯ªk« 

Wk k«®^fzs«rki ̂ ĦŸũũċĤŸƖċƣŔƻĲ kpp~ª® fk®µkk| ®rk {kisg^z ^|i 

6N/ ®k^{« ®~ «®¯i· ´^ªs~¯« ~gg¯§^®s~|^z k¶§~«¯ªk«Ï is«g¯«« 

§ªk´k|®s´k {k^«̄ªk«Ï ^|i §ª~®kg® k{§z~·kk« pª~{ ^|· 

~gg¯§^®s~|^z is«k^«k«Î Jkªs~isg k¶^{s|^®s~|« s|gz¯ik 

^¯is~qª^{«Ï ^|i ~§r®r^z{s^ k¶^{s|^®s~|Î 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

Prevention

Periodical 
Check

Occupational 
Exposure

Medical 
Seminars

Online 
Awareness

Check for 
Buffets

2023 Objective 

 
~ċŔŰƣċŔŰШ ƣőĲШĲůƓũŸǃĲĲќШőĲċũƣőШĤǃШ ƖċŔƚŔŰŊШ
ċƽċƖĲŰĲƚƚШċĤŸƨƣШƣőĲШĬċŰŊĲƖƚШŸŉШĬƖƨŊШċĤƨƚĲЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

9ŸŰĬƨĦƣШĲĬƨĦċƣŔŸŰċũШƚĲůŔŰċƖƚШŸŰШƣőĲШĬŔǭĲƖĲŰƣШ
ƣǃƓĲƚШ ŸŉШ ĬƖƨŊƚЯШ ƓƖŸƻŔĬĲШċƽċƖĲŰĲƚƚШ ƻŔĬĲŸƚШċŰĬШ
ċĬƻĲƖƣŔƚĲůĲŰƣƚШċĤŸƨƣШƣőĲШůŔƚƨƚĲШŸŉШůĲĬŔĦċƣŔŸŰƚШ
ċŰĬШƣőĲŔƖШƨƚĲШċƚШƚƣŔůƨũċŰƣƚШċŰĬШŰċƖĦŸƣŔĦƚЮ 

 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΞΥ 

 
 

 

 

xċĤŸƖШÂƖċĦƣŔĦĲƚЮ9ŸŰƣд 

 

Workforce Wellness  

?kisg^z Nk{s|^ª«Û+~|pkªk|gk« 

Wk ~ªq^|sºki ki¯g^®s~|^z «k{s|^ª« p~ª ^zz k{§z~·kk« ̂ |i 

g~|®ª^g®~ª« ~| iª¯q« ^|i r~µ ®~ ^´~si p^zzs|q s|®~ ®rksª 

gz¯®grk«Î 

Jkªs~isg zkg®¯ªk« ~| Ƒª«® ^si µkªk §ª~´siki ®~ Á¾¾ 

k{§z~·kk«Î 

"| ki¯g^®s~|^z «k{s|^ª ^f~¯® is^fk®k« ̂ |i p^«®s|q i¯ªs|q 

®rk {~|®r ~p M^{^i^|Î 

Wk §̂ª®sgs§^®ki s| ®rk êB6 ^|i 7|i¯«®ªs^z ?kisgs|k 

+~|pkªk|gkë ®~ zk^ª| ^f~¯® ẑz ®r^® s« |kµ s| ~gg¯§^®s~|^z 

is«k^«k« ^|i s|i¯«®ªs^z {kisgs|kÏ k¶gr^|qk k¶§kªsk|gk« ~| 

µ~ªy s|x¯ªsk«Ï grª~|sg is«k^«k«Ï ̂ |i ~®rkª ®~§sg« ~p s|®kªk«® 

®~ µ~ªykª« s| ®rk §k®ª~zk¯{ «kg®~ªÏ ^|i is«g¯«« ®ªk^®{k|® 

^|i is^q|~«s« {k®r~i« p~ª rk^ª® is«k^«kÏ is^fk®k«Ï ̂|i rsqr 

fz~~i §ªk««¯ªkÎ 

/zkg®ª~|sg "µ^ªk|k«« Jª~qª^{« 

Wk z^¯|grki ^ 4^gkf~~y §^qk |^{ki êM~¯«rk®®^ë µrsgr 

§ª~´sik« is´kª«k ^|i ¯§ ®~ i^®k {kisg^z s|p~ª{^®s~| p~ª 

k{§z~·kk«Î 

Mkq¯z^ª Vs«s®« ®~ ®rk +~{§^|·ó« *̄ ppk®« 

Wk g~|i¯g® ªkq¯z^ª ´s«s®« ®~ ®rk f¯ppk®« ^® ´^ªs~¯« z~g^®s~|« 

µs®rs| ®rk g~{§^|· ®~ k|«¯ªk ®r^® ®rk p~~i ^|i iªs|y« 

g~{§z· µs®r 6"++J ªk©¯sªk{k|®«Ï ̂ | s|®kqª^®ki §ªk´k|®s´k 

«·«®k{ ®r^® q¯^ª^|®kk« p~~i «^pk®·Î 
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xċĤŸƖШÂƖċĦƣŔĦĲƚЮ9ŸŰƣд 

 

Workforce Wellness  

Treatment  

 

  

-~g®~ª« ^|i Ĵ ª^{kisg« 

-~g®~ª« ^|i §^ª^{kisg« ^ªk ^´^sz^fzk ÀÂ r~¯ª«  ̂i^·Ï «k´k| 

i^·«  ̂µkkyÎ 

Prk· ^ªk ^zµ^·« ^´^sz^fzk ®~ ̂®®k|i ®~ ®rk k{§z~·kk« ^|i 

g~|®ª^g®~ª« ^® ®rk k{kªqk|g· gzs|sg ̂® ^|· ®s{kÎ  

?kisgs|k« 

Wk §ª~´sik {kisgs|k« ®~ k{§z~·kk« ^|i ®rksª p^{szsk«Ï 

k|«¯ªs|q ®r^® ^zz {kisgs|k« is«§k|«ki pª~{ §r^ª{^gsk« ^ªk 

ªk´skµki p~ª «^pk®· fkp~ªk ikzs´kª·Î 

Wk {^|^qki ®~ «kg¯ªk ̂ | s|gªk^«k s| is«g~¯|® ª^®k« pª~{ 

g~|®ª^g®ki §r^ª{^gsk« ~p ¯§ ®~ ¿ÀÎÃĆ ~| z~g^z ^|i s{§~ª®ki 

{kisgs|k«Ï ®rkªkf· ªki¯gs|q ®rk g~«® ~p ®ªk^®s|q µ~ªykª«Î 

N^pk is«§~«^z ~p k¶§sªki {kisgs|k« s| ^ {^||kª ®r^® 

§ªk«kª´k« ®rk k|´sª~|{k|® s« ^z«~ k|«¯ªkiÎ 

?kisg^z Nkª´sgk« 

Wk §ªk§^ªk «®^®s«®sg« ^|i ªk§~ª®« ~| grª~|sg is«k^«k« «¯gr ^« 

rsqr fz~~i §ªk««¯ªkÏ is^fk®k«Ï ^|i ~®rkª is«k^«k« ®r^® {^· 

rs|ikª µ~ªykª« pª~{ §kªp~ª{s|q ®rksª i¯®sk«Ï ®rk ªk«¯z®« ^ªk 

^|^z·ºki ®~ ik®kª{s|k ®rk g^¯«k« ^|i ®~ s{§zk{k|® 

§ªk´k|®s´k {k^«¯ªk«Î /´^z¯^®k g~|®ª^g®ki {kisg^z ^qk|gsk« 

®r^® §ª~´sik {kisg^z «kª´sgk« ^|i ®kª{s|^®k ®rk g~|®ª^g®«Ï sp 

|kgk««^ª·Î "iis®s~|^zz·Ï «®¯i· ̂ |· g~{§z^s|®« ^|i ®^yk ®rk 

|kgk««^ª· {k^«¯ªk«Î 

 

  

?kisg^z Jª~´sikª« 

/«®^fzs«r ^|i {^s|®^s| |kgk««^ª· g~|®^g®« µs®r {kisg^z 

§ª~´sikª« ®~ «®ªk|q®rk| ®rk ªkz^®s~|«rs§ fk®µkk| ®rk 

g~{§^|· ^|i ®rk{Ï µrsgr µszz k|r^|gk ®rk ©¯^zs®· ~p 

®ªk^®{k|® «kª´sgk« ªkgks´ki f· k{§z~·kk« ^|i ®rksª p^{szsk«Î 

?~|s®~ª §ªsgk ~ppkª«Ï g~|®ª^g®«Ï ̂ |i ¯§i^®k«Ï ̂ |i g~|i¯g® 

§ªsgk g~{§^ªs«~|« ®~ «kg¯ªk ®rk fk«® ik^z«Î 

?kisg^z "gg~¯|®« 

Mki¯gk ®rk i~g¯{k|®^ª· g·gzk ®s{k ®~ s{§ª~´k µ~ªy 

kpƑgsk|g· ^|i «§kki ~p g~{§zk®s~|Î 

Pª^|«s®s~| ®ª^|«{s®®^z« ®~ s|®kªk«®ki §^ª®sk« pª~{ §^§kªãf^«ki 

®~ kzkg®ª~|sg p~ª{^®«Î 

 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

Tratment

Doctors 

& 
Paramedics

Medicines

Medical 
Services

Medical 
Providers

Medical 
Accounts

2023 Objective 

 
~ċŔŰƣċŔŰШ ƣőĲШ őĲċũƣőШ ŸŉШĲůƓũŸǃĲĲƚШĤǃШ ĲċƖũǃШ
ĬĲƣĲĦƣŔŸŰШ ŸŉШ?ŔŊĲƚƣŔƻĲШ ƚǃƚƣĲůќƚШƣƨůŸƖƚШ ŉŸƖШ
ĲůƓũŸǃĲĲƚШŸƻĲƖШΡΜШǃĲċƖƚШŸũĬЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

?ĲƣĲƖůŔŰĲШĲůƓũŸǃĲĲƚШ ƣċƖŊĲƣĲĬШ ŉŸƖШ ƣőĲШ
ĲǂċůŔŰċƣŔŸŰЯШĦŸůůƨŰŔĦċƣĲШ ƽŔƣőШ ůĲĬŔĦċũШ
ċƨƣőŸƖŔƣŔĲƚШƣŸШŸĤƣċŔŰШƣőĲШĤĲƚƣШŸǭĲƖƚЯШċŰĬШƓĲƖŉŸƖůШ
ƣőĲШŰĲĦĲƚƚċƖǃШĲǂċůŔŰċƣŔŸŰƚЮ 
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ENVIRONMENT 
         ШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШ 

EŰƻŔƖŸŰůĲŰƣċũШfůƓċĦƣШ

~ċŰċŊĲůĲŰƣ 

ìċƣĲƖШ

~ċŰċŊĲůĲŰƣ 

EŰĲƖŊǃШ~ċŰċŊĲůĲŰƣШ 

ċŰĬШ9ũŔůċƣĲШ9őċŰŊĲ 
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EŰƻŔƖŸŰůĲŰƣċũШÂĲƖŉŸƖůċŰĦĲШ 

 

Key Highlights  

 
 
     

   Key Performance Indicators  
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% of Hazards

84%

Ton

1000 MWh

41
M EGP

Specific Energy

9.710
 MWh/Ton Product

Total Scope 1&2 Emissions

242

1000 tCO2

954,813

Energy Consumption Saving

82

Cubic Meter

1.15
tCO2 /Ton Polyethylene

1000 tCO2

1000 MWh

CO2 Emissions per unit polyethylene  Water Consumption Waste Disposal

Energy Cost Saving GHGs Reduction

Energy Consumption

23

2,418
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EŰƻŔƖŸŰůĲŰƣċũШfůƓċĦƣШ~ċŰċŊĲůĲŰƣ 

 

Environmental Product Declaration (EPD)  

7| ^zsq|{k|® µs®r ®rk |^®s~|^z isªkg®s~| ®~µ^ªi« gzs{^®k 

q~´kª|^|gk ^« ~¯®zs|ki s| /5YJP Vs«s~| À¾Á¾Ï ik{~|«®ª^®ki 

f· ®rk z^¯|gr ~p ê@^®s~|^z N®ª^®kq· p~ª gzs{^®k gr^|qk s| 

/5YJP À¾Ã¾ë ^|i ®rk s««¯^|gk ~p ®rk «kg~|i ¯§i^®ki 

@^®s~|^zz· -k®kª{s|ki +~|®ªsf¯®s~|« Ý@-+«ÞÏ N7-J/+ 

g~|®s|¯ki s®« kpp~ª®« ªkq^ªis|q s®« ikg^ªf~|sº^®s~| «®ª^®kq· 

^|i ®~~y ®rk ^§§ª~§ªs^®k ^g®s~|« ®~µ^ªi« k|´sª~|{k|®^z 

is«gz~«¯ªk ^|i ̂ ««k««s|q ®rk /|´sª~|{k|®^z p~~®§ªs|® ~p ~¯ª 

§ª~i¯g®Î  

Wk fkq^| ®~ g~|®^g®s|q ê/J- /q·§®ë ®~ ̂ªª^|qk ^| 

^µ^ªk|k«« ®ª^s|s|q «k««s~| p~ª ê>+"ã /J- §ª^g®s®s~|kªë 

^s{s|q ®~ zk^ª| r~µ ®~ s««¯k ªk§~ª®« ®r^® §ª~´sik ik®^szki 

s|p~ª{^®s~| ~| ®rk k|´sª~|{k|®^z s{§^g®« ~p ~¯ª §ª~i¯g®« 

®rª~¯qr~¯® ®rksª zspk g·gzkÎ Prs« s|gz¯ik« ªk«~¯ªgk« ¯«kiÏ 

k|kªq· g~|«¯{kiÏ §~zz¯®^|®« k{s®®kiÏ ^|i µ^«®k qk|kª^®ki 

i¯ªs|q §ª~i¯g®s~|Ï ¯«kÏ ̂|i is«§~«^zÏ ^« µkzz ^« ®rk k¶®k|® ®~ 

µrsgr ®rk §ª~i¯g® ^ppkg®« ~®rkª k|´sª~|{k|®^z kzk{k|®«Ï 

«¯gr ^« ªk«~¯ªgk ik§zk®s~|Î Prs« s|p~ª{^®s~| µszz fk ̄ «ki ®~ 

~§®s{sºk {^|¯p^g®¯ªs|q §ª~gk««k« ^|i ªki¯gk 

k|´sª~|{k|®^z k{s««s~|«Î  

Prs« s|«sqr®p¯z ̂ g®s~| k|^fzk« ¯« ®~ fk §ªk§^ªki ®~ {kk® ®rk 

ªk©¯sªk{k|®« ~p /Q +^ªf~| *~ªikª "ix¯«®{k|® ?kgr^|s«{ 

Ý+*"?Þ µrsgr µszz s{§~«k ̂  g^ªf~| ®^ªspp ~ª §ªsgk ~| ĝ ªf~| 

s|®k|«s´k §ª~i¯g®« s{§~ª®ki s|®~ ®rk /QÎ 

 Waste Management  

B¯ª µ^«®k {^|^qk{k|® §ª~gki¯ªk ~¯®zs|k« ®rk ^§§ª~^gr p~ª 

g~|®ª~zzs|q ´^ªs~¯« «~¯ªgk« ~p µ^«®k ªk«¯z®s|q pª~{ 

§ª~i¯g®s~| ¯|s®« ~ª {^s|®k|^|gk ~§kª^®s~|« s| ^gg~ªi^|gk 

µs®r 6N/ {^|^qk{k|® «·«®k{«Î 

Procedure and Practices:  

Wk r^´k ̂ êW^«®k {^|^qk{k|®ë §ª~gki¯ªkÎ 

Wk ~f®^s| ®rk §kª{s®« p~ª r^|izs|q ̂|i is«§~«s|q r^º^ªi~¯« 

µ^«®k µs®rs| ®rk g~{§^|·Î 

N7-J/+ {~|s®~ª« ®rk ®·§k« ^|i ©¯^|®s®sk« ~p µ^«®k §ª~i¯gkiÏ 

s|gz¯is|q ®ª^gys|q µrkªk ^|i r~µ µ^«®k s« ªkg·gzkiÏ ®ªk^®kiÏ 

~ª is«§~«ki ~pÎ 

Wk r^´k g~|®ª^g®ki µs®r ®rk ê@^«sªs·^r z^|iƑzzë ̂¯®r~ªsºki f· 

®rk ?s|s«®ª· ~p /|´sª~|{k|® ®~ f¯ª· r^º^ªi~¯« µ^«®kÎ 

Initiatives:  

Wk ^z«~ g~|®ª^g®ki µs®r ~®rkª« ®~ ªkg·gzk µ^«®k ª¯ffkªÏ 

µ^«®k§^§kªÏ ^|i k{§®· f^ªªkz«Ï ^zz s| zs|k ®rk ?s|s«®ª· ~p 

EŰƻŔƖŸŰůĲŰƣќƚ ªkq¯z^®s~|«Ï ®~ ªki¯gk 565 k{s««s~|«Î 

 Air Pollution  

?~«® ^sª §~zz¯®^|®« ^ªk qk|kª^®ki pª~{ p¯kz g~{f¯«®s~| s| 

k©¯s§{k|® ®r^® ¯«k« p¯kz ®~ §ª~i¯gk ®rkª{^z k|kªq·Î "sª 

§~zz¯®^|®« ^ªk g~|®ª~zzki f· ®rk «kzkg®s~| ~p q~~i ik«sq| 

«®^gy rksqr®Ï k|«¯ªs|q g~{§zk®k g~{f¯«®s~|Ï ¯«s|q gzk^| 

f¯ª|s|q p¯kz ̂ |i k|´sª~|{k|®^zz· pªsk|iz· f¯ª|kª«Ï ^|i 

ik§z~·s|q q^« ik®kg®~ª«Î 

Procedure and Practices:  

-sªkg® g~{{¯|sg^®s~| µs®r ®rk /|´sª~|{k|®^z "pp^sª« "qk|g· 

´s^ +/?N ®~ {~|s®~ª k|´sª~|{k|®^z {k^«¯ªk{k|®« s| ªk^z 

®s{kÎ 

Wkkyz· ªk§~ª®« pª~{ ~¯ª z^f~ª^®~ª· ~| «®^gy k{s««s~|« 

{k^«¯ªk{k|®«Î 

?~|®rz· ªk§~ª®« ~| z^f~ª^®~ª· ªk«¯z®« ^ªk §ªk«k|®ki ®~ «k|s~ª 

{^|^qk{k|® p~ª is«g¯««s~| ^|i ikgs«s~| {^ys|qÎ 

N7-J/+ r~zi« ®rk |kgk««^ª· §kª{s®« p~ª ^sª k{s««s~|« ^|i 

g~{§zsk« µs®r zkq^z ªk©¯sªk{k|®«Î 

+~|i¯g® ^||¯^z k|´sª~|{k|®^z {k^«¯ªk{k|®« ~p «®^gy« 

k{s««s~|« ®rª~¯qr ^| k¶®kª|^z §^ª®·Î 

/|´sª~|{k|®^z s|«§kg®s~|« ^ªk g~|i¯g®ki ®rª~¯qr ®rk 

5k~qª^§rsg +~{{s®®kkí« {~fszk k|´sª~|{k|®^z {~|s®~ªs|q 

z^f~ª^®~ª· ´krsgzkÎ 

Initiatives:  

Jz^|®s|q ¿Ï¿¾¾ 4sg¯« ®ªkk«Î 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 
?ŔƚƚĲůŔŰċƣŔŰŊШ ťŰŸƽũĲĬŊĲШ ƣŸШ ƖĲĬƨĦĲШ ĲƖƖŸƖƚШ
ƖĲƚƨũƣŔŰŊШŉƖŸůШċШťŰŸƽũĲĬŊĲШĬĲŉĲĦƣШƖĲŊċƖĬŔŰŊШE~ÉЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

9ŸŰĬƨĦƣĲĬШ ċƽċƖĲŰĲƚƚШ ƚĲƚƚŔŸŰƚШ ƖĲŊċƖĬŔŰŊШ
ĲŰƻŔƖŸŰůĲŰƣċũШŔƚƚƨĲƚШċŰĬШ ƽċƚƣĲШ ůċŰċŊĲůĲŰƣШ
ƚǃƚƣĲůƚЮ 
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ìċƣĲƖШ~ċŰċŊĲůĲŰƣ 

 

Procedures and Practices  

N7-J/+ r~zi« ®rk |kgk««^ª· §kª{s®« ®~ ~f®^s| ®rk 

ªk©¯sªki µ^®kª pª~{ ®rk §¯fzsg µ^®kª «¯§§z· ^|i ®~ 

{^|^qk ̂|· µ^«®kµ^®kª is«gr^ªqk«Î 

N7-J/+ r^« ®^ªqk®« p~ª ªki¯gs|q µ^®kª g~|«¯{§®s~| 

^|iÛ~ª s|gªk^«s|q ®rk ^{~¯|® ~p µ^®kª ªk¯«ki ~ª 

ªkg·gzki s| ´^ªs~¯« ~§kª^®s~|« ̂|i §ª~gk««k«Î 

B¯ª µ^®kª ¯«^qk ^|i µ^«®kµ^®kª is«gr^ªqk« i~ |~® 

|kq^®s´kz· s{§^g® ®rk «¯«®^s|^fszs®· ~p µ^®kª 

ªk«~¯ªgk«Î Wk ^g®s´kz· k|q^qk µs®r ~¯ª 

«®^ykr~zikª« ®~ ^iiªk«« µ^®kª «¯«®^s|^fszs®· s««¯k« 

ªkz^®ki ®~ ^ppkg®ki µ^®kª ªk«~¯ªgk«Î 

Wk ®ªk^® µ^«®kµ^®kª fkp~ªk is«gr^ªqk ®~ {s|s{sºk 

^i´kª«k k|´sª~|{k|®^z s{§^g®«Ï ^|i {~|s®~ª ®rk 

®·§k«Ï zs{s® ´^z¯k« ^|i ©¯^|®s®sk« ~p §~zz¯®^|®« s| ®rk 

µ^«®kµ^®kªÎ 

 

  

 

 Industrial Water Treatment  

N7-J/+ «~¯ªgk« ª^µ µ^®kª pª~{ ®rk @¯f^ªs^ +^|^z 

Ýz~g^®ki §̂§ª~¶s{^®kz· À =? pª~{ ®rk «s®kÞÎ 

W^®kª ®ªk^®{k|® ¯|s®« ^ªk ik«sq|ki ®~ ªk{~´k 

fs~z~qsg^z g~|®^{s|^®s~|Ï «¯«§k|iki «~zsi«Ï ^|i 

is««~z´ki «^z®«Î  Mkg·gzs|q ®kgr|~z~qsk« ̂ ªk ¯«ki ®~ 

p¯zƑzz ®rk ªk©¯sªk{k|®« ~p §ª~i¯g®s~| «s®k« µs®r 

§ª~gk«« µ^®kªÏ g~~zs|q µ^®kªÏ ik{s|kª^zsºki µ^®kªÎ 

Wastewater Control  

W^«®kµ^®kª {^®kªs^z« qk|kª^®ki pª~{ ^zz §ª~i¯g®s~| 

^|i {^s|®k|^|gk ^g®s´s®sk« s|gz¯ik ~sz« ^|i 

r·iª~g^ªf~|«Ï §ª~gk«« µ^®kª ¯«ki s| ~§kª^®s~|«Ï 

^zy^zs« ^|i ^gsi«Ï ƒ¯si« ¯«ki s| g~~zs|q ^|i rk^®s|q 

§ª~gk««k« ^|i g~|«¯{ki g^®^z·«® {^®kªs^z«Î N7-J/+ 

~§kª^®k« P6M// s|i¯«®ªs^z µ^«®kµ^®kª ®ªk^®{k|® 

¯|s®« ~|k ^® k^gr «s®k Ý/®r·zk|kÏ J~z·k®r·zk|kÏ ^|i 

¯®szs®sk«ÞÏ ^z~|q µs®r ~|k |k¯®ª^zsº^®s~| f^«s| s| ®rk 

¯®szs®sk« g~{§zk¶Î Pªk^®ki µ^«®kµ^®kª s« g~zzkg®ki s| 

^ Ƒ|^z kpƒ¯k|® µ^®kª «¯{§ s| ®rk ¯®szs®sk« g~{§zk¶ 

fkp~ªk fks|q is«§~«ki ~p k¶®kª|^zz·Î J~zz¯®^|®« ^ªk 

{k^«¯ªki ^|i {~|s®~ªki µkkyz· s| ^gg~ªi^|gk µs®r 

k|´sª~|{k|®^z z^µ«Î 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 
fŰƚƣċũũċƣŔŸŰШ ŸŉШċШ ŰĲƽШ ŔŰĬƨƚƣƖŔċũШ ƽċƚƣĲƽċƣĲƖШ
ƣƖĲċƣůĲŰƣШƨŰŔƣШƣŸШƣƖĲċƣШΡΜШůΟоőШƽŔƣőШƖĲũĲƻċŰƣШũŸĦċũШ
ũċƽƚШѼШƖĲŊƨũċƣŔŸŰƚЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

fƚƚƨĲĬШĤŔĬШƓċĦťċŊĲШƽŔƣőШŸƨƖШƖĲƕƨŔƖĲůĲŰƣƚЮ 

fŰƻŔƣĲĬШĤŔĬĬĲƖƚШƣŸШƚƨĤůŔƣШƣőĲŔƖШŸǭĲƖƚЮ 

§ŰŊŸŔŰŊШƣĲĦőŰŔĦċũШċŰĬШǯŰċŰĦŔċũШƚƣƨĬŔĲƚЮ 

 

Cubic Meter/Ton Product

 Water Consumption

23.0



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΟΠ 

 
 

 

 

EŰĲƖŊǃШ~ċŰċŊĲůĲŰƣШċŰĬШ9ũŔůċƣĲШ9őċŰŊĲ 

  

Digital Energy Management System  

(D-EMS) 

Q®szsº^®s~| ~p N7-J/+ -sqs®^z Pµs| Q®szs®· ?~ikz s| ®rk 

ik´kz~§{k|® ~p ^ «g^z^fzk §sz~® -sqs®^z /|kªq· ?^|^qk{k|® 

N·«®k{ Ý-/?NÞÎ 

Objectives  

Q§qª^ik ~p N7-J/+ Q®szs®· ?~ikz ®~ fk ê~|zs|kë pªsk|iz·Î 

+~|Ƒq¯ª^®s~| ~p =k· /|kªq· =J7«Î 

-k´kz~§{k|® ^|i +~|Ƒq¯ª^®s~| ~p -sqs®^zsº^®s~| 

7|pª^«®ª¯g®¯ªkÎ 

+^§^fszs®· -k´kz~§{k|®Î 

Next Steps: Extension to Full D -EMS 

+~|Ƒq¯ª^®s~| ~p ®rk B§/¶ ^|i +^§/¶ ~§§~ª®¯|s®sk«Î 

-k´kz~§ «¯§§~ª®s|q §ª~gk«« {~ikz«Î 

?~|s®~ªs|q ^|i ªk§~ª®s|q ©¯sgy µs| ~§§~ª®¯|s®sk«Î 

?~|s®~ªs|q ªkzk´^|® =J7«Î 

Pª^gys|q ^gg¯{¯z^®ki «^´s|q«Î 

?k^«¯ªs|q k{s««s~|« ªki¯g®s~|Î 

+^§/¶ ~§§~ª®¯|s®sk« i·|^{sg M~^i?^§Î 

Mk^z®s{k fk|kƑ®«Ï g~«®Ï ^|i §^·f^gy k´^z¯^®s~|Î 

    

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΟΡ 

 
 

 

 

EŰĲƖŊǃШ~ċŰċŊĲůĲŰƣШċŰĬШ9ũŔůċƣĲШ9őċŰŊĲЮ9ŸŰƣд 

 

Energy Efficiency  and Emission Reduction  

B¯ª ikg^ªf~|sº^®s~| «®ª^®kq· s« f^«ki ~| s{§ª~´s|q k|kªq· 

kpƑgsk|g· ®~ ªki¯gk f~®r 565 k{s««s~|«Ï ®rkªkf· §ª~®kg®s|q 

®rk k|´sª~|{k|®Ï ̂ |i ~§kª^®s|q g~«® µrsgr s|gªk^«k« 

kg~|~{sg qª~µ®rÎ /|kªq· kpƑgsk|g· s{§ª~´k{k|® r^« fkk| 

^ g~|®s|¯~¯« x~¯ª|k· «s|gk À¾¿ÁÏ µs®r ~|q~s|q kpp~ª®« ®~ 

r^´k ^| kppkg®s´k s{§^g® ~| gzs{^®k ^g®s~|Î 

Wk g~|®s|¯ki ®~ s{§zk{k|® ®~ ~§§~ª®¯|s®sk« ŸƨƣũŔŰĲĬ s| ®rk 

ª~^i{^§ ik´kz~§ki p~ª{ N®ª^®kqsg /|kªq· Mk´skµ ÝN/MÞ 

ªk§~ª® s««¯ki f· ~¯ª s|®kª|^®s~|^z g~|«¯z®^|® Ý=*+ã

Y~y~q^µ^Þ ^« p~zz~µ«Ð 

4s´k ©̄ sgy µs| ~§§~ª®¯|s®sk« ̂ |i ~|k {s|~ªÛ{kis¯{ 

+^§k¶ ~§§~ª®¯|s®· µkªk g~{§zk®kiÏ ªk«¯z®s|q s| ^g®¯^z 

«^´s|q« ~p ÀÀ¿Ï¾ÀÅ ??*®¯«Ï k©¯s´^zk|® ®~ ÀÂÎÀ ? /5JÏ 

^|i ^| k{s««s~| ªki¯g®s~| ~p ¿ÁÏ¾ÆÀ ®+BÀÎ 

B|k ?^x~ª +^§k¶ ~§§~ª®¯|s®· å +~{fs|ki 6k^® ^|i 

J~µkª Ý+6JÞ §z^|® s« g¯ªªk|®z· s| ®rk k|qs|kkªs|q §r^«kÎ 

"iis®s~|^zz·Ï ^|~®rkª rsqr g^§k¶ §ª~xkg® s|s®s^®ki f· N7-J/+ 

®k^{ s|´~z´k« ®rk ªk§z^gk{k|® ~p ~zi ^sª g~{§ªk««~ª« µs®r 

|kµ k|kªq·ãkpƑgsk|® ~|k«Î Prk §ª~xkg® s« ^z«~ s| ®rk 

k|qs|kkªs|q §r^«kÎ  

Prk k¶§kg®ki 565« k{s««s~| ªki¯g®s~| ~p f~®r ®rk +6J 

s|«®^zz^®s~| ^|i ®rk |kµ ̂sª g~{§ªk««~ª« ªk§z^gk{k|® 

§ª~xkg®« s« ^§§ª~¶s{^®kz· ÂÃãÃ¾ =®+BÀ §kª ·k^ªÎ 

    

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 

ÅĲĬƨĦĲШĲũĲĦƣƖŔĦŔƣǃШĦŸŰƚƨůƓƣŔŸŰШĤǃШċĤŸƨƣШΞӖШ
ċŰĬШǯƖŔŰŊШŉƨĲũШŊċƚШĦŸŰƚƨůƓƣŔŸŰШĤǃШċĤŸƨƣШΞӖШ
ĦŸůƓċƖĲĬШƣŸШƣőĲШĲŰĲƖŊǃШĤċƚĲũŔŰĲЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

ÅĲĬƨĦĲШƣőĲШŸƓĲƖċƣŔŰŊШ őŸƨƖƚШ ŸŉШ ƖĲĦǃĦũĲШ ŊċƚШ
ĦŸůƓƖĲƚƚŸƖШŔŰШƣőĲШƓŸũǃĲƣőǃũĲŰĲШƓũċŰƣШċŰĬШƣőĲШ
ƖċƽШƽċƣĲƖШŔŰƣċťĲШƓƨůƓШŔŰШƣőĲШƨƣŔũŔƣŔĲƚШĦŸůƓũĲǂЮ 

ÅĲĬƨĦĲШƣőĲШƓƖĲƚƚƨƖĲШŸŉШċŔƖШĦŸůƓƖĲƚƚŸƖƚШĤǃШыΝьШ
ĤċƖШƽőĲŰШċƓƓũŔĦċĤũĲЮ 

fůƓƖŸƻĲШƚƣĲċůШƨƚċŊĲШĤǃШƖĲĬƨĦŔŰŊШƚƣĲċůШũŸƚƚĲƚШ
ċŰĬШxÂШƚƣĲċůШċŰĬШƖĲĦŸƻĲƖŔŰŊШĦŸŰĬĲŰƚċƣĲЮ 

ΞΜΝΡрΞΜΞΜ 
ĦőŔĲƻĲĬШ ŰŰƨċũШEũĲĦƣƖŔĦŔƣǃШÉċƻŔŰŊ 

ΞΜΞΝрΞΜΞΟ 
ĦőŔĲƻĲĬШ ŰŰƨċũШEũĲĦƣƖŔĦŔƣǃШÉċƻŔŰŊ 

ΞΜΝΡрΞΜΞΜ 
ĦőŔĲƻĲĬШ ŰŰƨċũШ[ƨĲũШ]ċƚШÉċƻŔŰŊ 

ΞΜΞΝрΞΜΞΟ 
ĦőŔĲƻĲĬШ ŰŰƨċũШ[ƨĲũШ]ċƚШÉċƻŔŰŊ 



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΟΣ 

 
 

 

 

COMMUNITY   
         ШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШШ  

9ŸůůƨŰŔƣǃШ 

fŰƻĲƚƣůĲŰƣ 

9ŸůůƨŰŔƣǃШ

?ĲƻĲũŸƓůĲŰƣ 

EŰŊċŊĲůĲŰƣШ 

ċŰĬШ9ŸũũċĤŸƖċƣŔŸŰ 

  



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΟΤ 

 
 

 

 

9ŸůůƨŰŔƣǃШÂĲƖŉŸƖůċŰĦĲШ 

 

Key Highlights  

 
 
     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

   Key Performance Indicators  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

M EGP

20.0

Social Contributions

Internship Summer Training

391
Student

Student

SIDPEC School for Applied Technology

38



 
   

 

ÉÖÉÑ f  7fxfÑòШÅEÂ§ÅÑШΞΜΞΠ ΟΥ 

 
 

 

 

9ŸůůƨŰŔƣǃШfŰƻĲƚƣůĲŰƣ 

 

National Projects   

SIDPEC School for Applied Technology  

" g~~§kª^®s~| §ª~®~g~z µ^« «sq|ki fk®µkk| N7-J/+ ̂|i ®rk 

?s|s«®ª· ~p /i¯g^®s~| ^|i Pkgr|sg^z /i¯g^®s~| ®~ ~§kª^®k 

^|i ik´kz~§ êN7-J/+ Ngr~~z p~ª "§§zski Pkgr|~z~q·ë p~ª ^ 

§kªs~i ~p «s¶ ·k^ª«Î Wk fkq^| «kzkg®s|q «®¯ik|®«Ï §ª~´sis|q 

®k^grkª« ^|i §ª~pk««~ª« ^« µkzz ^« k|r^|gs|q ®rk kpƑgsk|g· 

~p z^f~ª^®~ªsk« k©¯s§{k|® ^|i gz^««ª~~{«Î Wk ^z«~ 

§ª~´siki ̄ |sp~ª{« ^|i «gr~~z f¯«k« ®~ ®ª^|«§~ª® «®¯ik|®«Î 

Prk ^g^ik{sg ·k^ª fkq^| s| À¾ÀÁÛÀ¾ÀÂÎ "| s|®kqª^®ki 

®ª^s|s|q §ª~qª^{ µ^« ik´kz~§ki f· N7-J/+Ï s|gz¯is|q 

µkkyz· §ª^g®sg^z ^|i ^g^ik{sg ®ª^s|s|q s| ´^ªs~¯« §ª~i¯g®s~| 

«s®k«Ï ̂|i g~|i¯g®ki f· N7-J/+í« «®^ppÎ 

 

  

Our Vision and Objectives  

We aim to p rovide  the labor market with qualified and trained 

technical personnel to serve the petrochemical sector in 

Egypt , in line with the g~¯|®ª·í« 2030. 

Furthermore, we seek to c hange the societal perception of 

technical  job s and restore their  pioneering role in building a 

competitive economy . Our objective is to contribut e to 

encourag e and develop technical education and vocational 

training to prepare distinguished technical  cadres who can 

actively participate in the production process.  

The duration of study is three years, including the following : 

1. Fundamental  and cultural sciences.  

2. Technical sciences in: 

a. Petroleum and petrochemicals.  

b. Industrial automation.  

3. Practical training.  

Challenges  

We face the challenge of ensuring the p repare dness of 

students at behavioral and intellectual  level, help ing  them 

understand new curricula, and fostering  a high level of 

commitment.  

Additionally, there are issues related to t he poor  condition of 

the school infrastructure, the status of the classrooms, and the 

lack of adequate educational tools.  

  

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 
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Students

30

Training Days

180

Training Sessions
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9ŸůůƨŰŔƣǃШfŰƻĲƚƣůĲŰƣЮ9ŸŰƣд 

 

Develop the Coptic Hospital  

We established a Hearing and Balance Unit at the Coptic 

Hospital to serve disabled patients in Alexandria.  

Additionally, we p repare a fully equipped intensive care unit 

with (6) beds.  

Homes Rehabilitation and Furnishing  

The Rehabilitation and Furnishing of homes were completed 

through a cooperation protocol between SIDPEC and the 

êBª{^| "««~gs^®s~|ë s|gz¯iing  four stages that began in 

2019 culminated in the delivery of 100 homes to their 

owners in 2023 . 

Social Services  Provision  

Wk Mk|kµki ®rk ?kisg^z Pªk^®{k|® Jª~®~g~z p~ª s|g^§^fzk 

§^®sk|®« pª~{ ®rk «¯ªª~¯|is|q ^ªk^ ªk«sik|®« Ýs|gz¯is|q 

«¯ªqsg^z ~§kª^®s~|«Ï §ª~´sis|q pªkk {kisg^z «kª´sgk« ^|i 

{kisg^®s~|«ÞÎ 

Wk ^z«~ is«®ªsf¯®ki p~~i «¯§§zsk« ®~ ªk«sik|®« ~p 

«¯ªª~¯|is|q ̂ªk^ s| /z@̂ rî ̂ |i /z"{ªs·^ ªkqs~|«Î 

N7-J/+ g~|i¯g®ki ^ ê?kisg^z +~|´~·ë ̂ ® s®« rk^i©¯^ª®kª« 

®~ §ª~´sik {kisg^z «kª´sgk« ®~ §^®sk|®« ^« ^ §^ª® ~p ®rk       

ê¿¾¾ ?kzzs~| 6k^z®rë g^{§^sq| p~zz~µs|q ®rk s|«®ª¯g®s~|« ~p 

®rk ?ªÎ Jªk«sik|® ~p /q·§®Î  

"iis®s~|^zz·Ï µk is«®ªsf¯®ki ©¯sz®« ®~ s|g^§^fzk ªk«sik|®« ̂ « 

§^ª® ~p ®rk Ws|®kª W^ª{®r g^{§^sq| s| À¾ÀÁÎ 

 /|qzs«r z^|q¯^qk g~¯ª«k« µkªk §ª~´siki p~ª «®¯ik|®« pª~{ 

®rk «¯ªª~¯|is|q ^ªk^ ~| ®rk «sikzs|k« ~p ®rk ^||¯^z 6~z· 

L¯ª^| +~{§k®s®s~| ^g®s´s®sk«Ï ̂z~|q µs®r «k{s|^ª« ~| «~gs^z 

fkr^´s~ª ^|i µ~{k|í« ^µ^ªk|k««Î 

 

 Conferences and Events  Support  

Wk §̂ª®sgs§^®ki ^« ^ Jz^®s|¯{ N§~|«~ª s| ®rk                              

ê>¯¶~ª +~|pkªk|gk p~ª N¯«®^s|^fzk -k´kz~§{k|®ëÏ µrsgr s« 

rkzi ^||¯^zz· f· ®rk Bª{^| "««~gs^®s~|Î 

Wk ̂ z«~ §̂ ª®sgs§^®ki ^« ^ Jz^®s|¯{ N§~|«~ª s| ®rk   

ê-sppkªk|®z· +^§^fzk +~|pkªk|gkëÏ ~ªq^|sºki ̂ ||¯^zz· f· ®rk 

êQ|s~| ~p 7|®kzzkg®¯^z -s«^fszs®sk«ëÏ µs®r §ªk«k|gk ^|i g^ªk ~p 

®rk ?ªÎ Jªk«sik|® ~p /q·§®Î 

Scientific Research Support  

Wk «̄§§~ª®ki ®rk êÃ®r N®¯ik|®« +~|pkªk|gkë ̂® ®rk p^g¯z®· ~p 

«gsk|gkÏ N¯kº Q|s´kª«s®· rkzi i¯ªs|q ®rk §kªs~i ÝÆãÇ ?^· 

À¾ÀÁÞÎ 

Disabled People  Support  

Wk g~|®ªsf¯®ki ®~ §ª~´sis|q is«^fzki Jk~§zk µs®r ^ª®sƑgs^z 

zs{f« s| g~ã~§kª^®s~| µs®r ê6^|i s| 6^|ië 4~¯|i^®s~|Î  

 

ABOUT SIDPEC WORKFORCE ENVIRONMENT  COMMUNITY APPENDICES 

2023 Objective 

 
ÅċŔƚŔŰŊШŸƨƖШ ƚŸĦŔċũШ ƖŸũĲШ ŔŰШ ĬĲƻĲũŸƓŔŰŊШ ƣőĲШ
ƚƨƖƖŸƨŰĬŔŰŊШĦŸůůƨŰŔƣǃШƣőƖŸƨŊőШƚŸĦŔċũШċĦƣŔƻŔƣŔĲƚШ
ċŰĬШĦŸŰƣƖŔĤƨƣŔŸŰЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

ƚƚŔŊŰĲĬШΞΜШ~ШE]ÂШŉŸƖШƚŸĦŔċũШċĦƣŔƻŔƣŔĲƚЮ 

ÉŔŊŰĲĬШƓƖŸƣŸĦŸũƚШƽŔƣőШƖĲũċƣĲĬШƚƣċťĲőŸũĬĲƖƚЮ 

ÉƨƓƓŸƖƣĲĬШŔŰŔƣŔċƣŔƻĲƚШ ƖĲũċƣĲĬШ ƣŸШƚƨƚƣċŔŰċĤŔũŔƣǃШ
ƣŸƓŔĦƚЮ 
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9ŸůůƨŰŔƣǃШ?ĲƻĲũŸƓůĲŰƣ 

 

 

Internship  Training  Program  

7| ®rk g~|®k¶® ~p {^¶s{sºs|q ~¯ª §s~|kkªs|q ª~zk s| p¯zƑzzs|q 

~¯ª «~gsk®^z ªk«§~|«sfszs®· ®~µ^ªi« ¯|s´kª«s®· ^|i s|«®s®¯®k 

«®¯ik|®«Ï N7-J/+ k¶kg¯®ki ̂  «¯{{kª ®ª^s|s|q §ª~qª^{ p~ª 

g~zzkqk ^|i s|«®s®¯®k «®¯ik|®«Î Prk g~|®k|® ~p ®rk ®ª^s|s|q 

§ª~qª^{ µ^« ¯§i^®ki ^|i ik´kz~§ki ®~ ^grsk´k ®rk 

{^¶s{¯{ §~««sfzk fk|kƑ® p~ª ®rk «®¯ik|®«Ï k|^fzs|q ®rk{ 

®~ g~{§zk{k|® ®rksª ®rk~ªk®sg^z «®¯isk« µs®r §ª^g®sg^z ^|i 

s|i¯«®ªs^z ^§§zsg^®s~|«Î 

 

Site Visits  

N7-J/+ r~«®ki «®¯ik|®« pª~{ ®rk +~zzkqk ~p /|qs|kkªs|q 

^|i Pkgr|~z~q· å "ª^f "g^ik{· p~ª Ngsk|gkÏ Pkgr|~z~q·Ï 

^|i ?^ªs®s{k Pª^|«§~ª® Ý""NP?PÞ s| ?^ªgr À¾ÀÁÎ 

Prk «®¯ik|®« ́ s«s®ki §ª~i¯g®s~| «s®k« ^|i zk^ª|® ik®^szki 

§ª~gk«« ik«gªs§®s~| ~p §ª~i¯g®s~| ¯|s®« s| g~|®ª~z ª~~{«Î 

Wk ^qªkki ®~ |~{s|^®k «~{k ~p ®rk«k «®¯ik|®« ®~ ^®®k|i ®rk 

«¯{{kª ®ª^s|s|q s| À¾ÀÁÎ  
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2023 Objective 

 

[ƨũǯũũШŸƨƖШƚŸĦŔċũШƖĲƚƓŸŰƚŔĤŔũŔƣǃШĤǃШŔůƓũĲůĲŰƣŔŰŊШ
ċШ ƚƨůůĲƖШ ƣƖċŔŰŔŰŊШ ƓƖŸŊƖċůШ ŉŸƖШƚƣƨĬĲŰƣƚШċƣШ
ƨŰŔƻĲƖƚŔƣŔĲƚШċŰĬШŔŰƚƣŔƣƨƣĲƚШƣŸШƣƖċŰƚŉĲƖШƓƖċĦƣŔĦċũШ
ťŰŸƽũĲĬŊĲЮ 

ĦƣŔŸŰƚШÑċťĲŰ 

9ŸůůƨŰŔĦċƣĲĬШƽŔƣőШƨŰŔƻĲƖƚŔƣŔĲƚШċŰĬШŔŰƚƣŔƣƨƣĲƚШ
ƣŸШŰŸůŔŰċƣĲШƣőĲШƚƣƨĬĲŰƣƚШċƚШƣƖċŔŰĲĲƚЮ 

ÂƖĲƓċƖĲĬШƣőĲШ ƓƖŸŊƖċůЯШ ŉŸũũŸƽĲĬШƨƓШŸŰШƣőĲШ
ŔůƓũĲůĲŰƣċƣŔŸŰЯШ ƚƨƓĲƖƻŔƚĲĬШċŰĬШ ĦŸŸƖĬŔŰċƣĲĬШ
ƽŔƣőШŸƣőĲƖШŔŰƣĲƖĲƚƣĲĬШƓċƖƣŔĲƚШƣŸШŰŸůŔŰċƣĲШƣőĲШ
ƣƖċŔŰĲƖƚЮ 

ÂƖŸƻŔĬĲĬШĲŰĦŸƨƖċŊĲůĲŰƣШƖĲƽċƖĬƚШŉŸƖШƚƣƨĬĲŰƣƚЯШ
ċũŸŰŊШƽŔƣőШċƣƣĲŰĬċŰĦĲШĦĲƖƣŔǯĦċƣĲƚЮ 

ÂƖŸƻŔĬĲĬШƨŰŔƻĲƖƚŔƣŔĲƚШċŰĬШ ŔŰƚƣŔƣƨƣĲƚШ ƽŔƣőШ
ĲƻċũƨċƣŔŸŰƚШŸŉШƣőĲШƣƖċŔŰĲĲƚЮ 
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EŰŊċŊĲůĲŰƣШċŰĬШ9ŸũũċĤŸƖċƣŔŸŰ 

 

ê+~|®s|¯~¯« J^ª®|kª«rs§ with UNIDO ë 

Industrial Motors Efficiency Program  

(IMEP) Project  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 Peer-to-Peer Networking to Foster Energy 

Efficiency in the Petrochemical and Plastic 

industries Project (P2P-EEPPP) 

As mentioned in our previous  sustainability report 2023, we 

started to provide services related to promoti ng the 

deployment of energy -efficient motor driven systems (EE 

MDS) and solar thermal applications (STA) in the 

petrochemical sector and plastic industry sectors companies 

among  our local customers , in cooperation with UNIDO.  

All steps required within the framework of the contract 

between SIDPEC and UNIDO to implement the project have 

been completed. The closing ceremony of the project was 

held  on 18 th September 2023 , with the attendance of all 

participating companies from the plastic, petroleum and 

petrochemical sectors , and representatives from  UNIDO. 

During the ceremony,  the successes achieved during the 

project were presented, and the companies that succe ssfully 

appl ied  the proposed opportunities were honored with on 

the ground  reports . 

 

 

The representative of UNIDO in Egypt , Mr. Patrick Gilabert  

visited SIDPEC on December 20, 2023 . During the visit, w e 

showcased success stories and highlighted the cooperation 

between SIDPEC and UNIDO since 2013Шculminating in the 

successful implementation of the IEE project . ШMr. Gilabert 

also inspected some of our energy efficiency improvement 

projects.  

 

 

 

 

 

 

 

 

 

On the sidelines of the P2P project, we are coopera ting  with 

êAbu Qir Petroleum Company ë in the field of EnMS b y 

provi ding  them with the technical support required to obtain 

their EnMS compliance certificate in accordance with the 

requirements of ISO 50001:2018.  

Our technical support involves the implementation of EnMS 

step-by-step, review ing  all relevant documented information, 

and providing  awareness sessions and EnMS training 

programs during planning, operation , and checking phase s. 
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Achieved Annual Saving and Emissions Reduction 

1,500 

MWH 

2.0 

M EGP 

800 

t CO
2
 


















